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Executive Summary 
 

This biennial review is in compliance with the Drug-Free Schools and Campuses Act 
Amendments of 1989, which added section 1213 to the Higher Education Act. These 
amendments require that, as a condition of receiving funds or any other form of financial 
assistance under any Federal program, an institution of higher education (IHE) must certify 
that it has adopted and implemented a drug prevention program as described in this part. 
The Drug-Free Schools and Campuses Act requires institutions of higher education (IHE) to 
conduct a biennial review of their alcohol and other drug (AOD) policies and prevention 
programs in order to identify and implement needed changes. The objectives of the 
biennial review are to determine the effectiveness of, and to implement any needed 
changes to the AOD prevention program and to ensure that campuses enforce the 
disciplinary sanctions for violating standards of conduct consistently. The following is the 
report resulting from the biennial review of the AOD prevention program implementation 
and policy development and enforcement at The College of Charleston for the period of 
August 1, 2016 through July 31, 2018.   
 

 The success of AOD prevention programing was measured and analyzed 
 The Student Affair’s AOD Working Group continued to implement and monitor its 

strategic plan to reduce AOD use on campus, updating the plan annually    
 Former President McConnell and interim President Stephen Osbourne have both 

supported AOD prevention on campus. This includes AOD prevention messaging  
and other interactions with the campus community, as well as partners/alumni 

 Public Safety and local law enforcement have increased collaboration and thus 
enforcement efforts 

 Significant increase in the awareness of AOD prevention programs on campus. In 
the previous biennium, 71% of students were aware of AOD prevention programing 
at CofC (CORE 2016). In the current biennium, 95% of students are aware of AOD 
prevention programming on campus (SHS 2017) 

 Increased AOD prevention efforts and programming in the residence hall 
 Continued promotion for the Collegiate Recovery Program 
 Creation and distribution of an employee newsletter surrounding AOD prevention 

efforts, such as statistics, interventions on campus, and how employees can help 
 
 
Students, faculty, and staff may request information about the Drug Free Schools and 
Communities Act by contacting the Office of the Dean of Students at 843.953.5522 or by 
going online to: http://deanofstudents.cofc.edu/drug-free-schools-and-communities-act-
information/index.php 

 
 
 

http://deanofstudents.cofc.edu/
http://deanofstudents.cofc.edu/drug-free-schools-and-communities-act-information/index.php
http://deanofstudents.cofc.edu/drug-free-schools-and-communities-act-information/index.php
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I.    Data on Student Substance Abuse 
 
Data on student substance abuse at the College of Charleston comes from two primary 
sources.  Incoming freshmen and transfer students under the age of 25 are mandated to 
complete an online alcohol assessment and education course from 3rd Millennium 
Classrooms called Alcohol-Wise. In addition to the alcohol module, students are also 
required to complete both a marijuana and sexual assault prevention module, called 
Marijuana-Wise and Consent and Respect.  Data for this report is pulled from 3rd 
Millennium responses, https://sms.3rdmil.com.  The second source for AOD data at the 
College of Charleston is from an online survey administered to current students called the 
Student Health Survey (previously CORE).  
 

A. Incoming Freshmen: Use, Misuse and Consequences 
 

College of Charleston has partnered with 3rd Millennium Classrooms, whose mission is to 
help students address critical life skills such as alcohol abuse prevention and sexual assault 
prevention in higher education institutions across the country by using a motivational 
interviewing style and provide personalized feedback reports, with a goal of engaging 
students in a powerful learning experience that impacts behavior. Each year over 1/2 
million students complete Alcohol-Wise for College - their online, non-opinionated, 
evidence-based alcohol abuse prevention course.  As part of our comprehensive alcohol 
and sexual assault prevention program, College of Charleston expects each member of the 
first-year class to complete Alcohol-Wise, Marijuana-Wise, and Consent and Respect.  
Whether they use alcohol/marijuana or not, these courses will empower them to make 
well-informed decisions about alcohol and/or marijuana, and help them better cope with 
the substance use and resulting behavior of their peers. The Consent and Respect Modules 
provide information about healthy relationships, the importance of consent and being a 
good communicator, and the many ways you can help create the safe, positive campus you 
want to be a part of. Students take Part I of the Alcohol-Wise module, and then complete 
Part II at least 30 days after, which assesses any behavioral changes in drinking related 
behavior once students have spent time on campus.  In addition to Alcohol-Wise, Marijuana 
Wise, and Consent and Respect from 3rd Millennium, we participate in the Alcohol 
Prevention Coalition. This includes webinars, newsletters, training opportunities, and 
ongoing feedback about prevention efforts for staff. Some of the findings for the 2016-
2017, and 2017-2018 academic years are presented on the following page. 
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1. 3rd Millennium AOD Training Results  
 
2016-2017 3rd Millennium Enrollments 

 

 
The last time you partied/socialized, how many alcoholic drinks did you have? 

 
What are you willing to do in order to minimize risk if drinking? 
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2017-2018 3rd Millennium Enrollments  
 

 

 
 

The last time you partied/socialized, how many alcoholic drinks did you have? 
 

 
What are you willing to do in order to minimize risk if drinking? 
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Differences in Data from 2016-2017 to 2017-2018 
- Percentage of incoming freshmen reporting they had zero drinks last time they 

socialized increased from 49% to 61%.  
- Incoming freshmen are overall more likely to use preventative behaviors to minimize 

risk if they do drink 
 

 

B. General Student Body: Use, Misuse and Consequences  
 

During this time period, the CORE Survey to assess general student body AOD use has been 
phased out, and the Student Health Survey has been phased in. The Student Health Survey 
is conducted in the Spring semester and has the advantage of allowing campus partners to 
have input in revisions each spring based on trends seen in different departments, which 
has led to a more accurate representation of general student body AOD use.    
 

The Student Health Survey (SHS) was developed in 2017 by College of Charleston faculty 
members who have extensive experience in survey development and have backgrounds in 
the academic fields of substance use and mental health.  The Student Health Survey is an 
anonymous web-based survey that uses an anonymous linking procedure that can be used 
to follow students over time (See Galanti MR, Siliquini R,Cuomo L, et al. Testing anonymous 
link procedures for follow-up of adolescents in a school-based trial: the EU-DAP pilot study. 
Prev Med 2007;44:174-77). It is used to quantify and document college students' attitudes, 
perceptions, and opinions about alcohol and drugs, and to gather information on student 
mental health and support seeking behaviors. The survey also measures actual alcohol and 
drug use behaviors and motivations for use.  The majority of measures used in the survey 
have been validated and have been adapted/adopted from sources such as the CORE 
Alcohol and Drug survey, the SAMHSA National Survey on Drug Use and Health, and 
academic literature on help-seeking behavior and mental health.  The Student Health 
Survey is revised and conducted in the spring semester of every academic year and data is 
used by the Counseling Center to assess areas of concern, for prevention education by the 
Counseling Center Health Educator and AOD Counselor/Intervention Specialist, by the AOD 
WG to plan and evaluate intervention initiatives campus-wide, and for research and 
publication purposes by the faculty members who oversee data collection. 
 
The data that follows was collected from the Student Health Survey in Spring 2017 and 
Spring 2018 and allows for simple comparison between years to discover and track trends, 
which is then analyzed when considering new outreach, prevention and education efforts 
at the college. The demographics information is shown for Spring 2018.  
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1. 2016-2017 SHS Sample Demographics 
 

 

 
 
2. SHS Results Spring 2017 & Spring 2018 
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We have already been able to identify trends in the data from one year to the next, which 
we would hope to see continuing as we use this new survey to understand general 
student body use. There is an increase across all six substances in the percentage of 
students who report “never using” the substance. This varies from a 3% increase 
(narcotics) to an 8% increase (marijuana). The data also shows that percentages either 
remained the same or decreased across all six substances in all other categories.  
 
This data is significant because it shows that in 2018, more students are reporting “never 
trying” any illicit substances than in 2017. It also shows that for students who do report 
using illicit substances, they are reporting less use in the past 30 days, year, and ever. 
This data is especially important for the Social Norms Campaign, which aims to increase 
awareness of students’ perceptions of substance use versus actual reported substance 
use.  
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3. Revised Questions for Spring 2018  
 * Questions were revised for Spring 2018 based on feedback from previous survey 

and to help evaluate social norms campaign effectiveness. Responses from Spring 
2017 custom questions were used to design social norms messages for AY 2017-
2018.  
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II     Description of AOD Program Elements 
 
  A.     Individual Initiatives 

 
 (More details available on The Counseling Center’s website on the “Alcohol and Other 
 Drugs” link: http://counseling.cofc.edu/AOD/index.php) 

  1.  Prevention Initiatives 

The College of Charleston is dedicated to providing a safe and welcoming college 

experience for all students.  This includes multiple outreach and educational efforts to 

decrease or eliminate substance abuse.  As part of our comprehensive student transition 

education effort, the college mandates (through the Dean of Students Office) that each 

incoming freshman and transfer student under the age of 25 complete a 2-3 hour block of 

online alcohol and marijuana education and sexual assault prevention (Alcohol-Wise, 

Marijuana-Wise, and Consent and Respect-Wise, 3rd Millennium). Incoming students 

(freshmen and transfer) are tracked individually and 100% compliance is 

monitored.  Anyone not completing the course prior to arrival at the college has a hold 

placed on their registration and may be called into the Dean of Students Office to explain 

their non-compliance.  Parents are also notified of the mandatory training to encourage 

student completion and successful prevention education. 

Substance misuse prevention efforts run throughout the school year, including annual 

training of Resident Assistants and Residence Hall Directors, presentations during student 

and parent orientations, and to Greek Life organizations in partnership with the Risk 

Managers, and a module on alcohol's effects on academics taught by the Peer Facilitators in 

the First Year Experience.  Both formal and informal classes, lectures, discussions, and 

activities are offered by The Counseling Center’s Health Educator and Substance Abuse 

Intervention Specialist, along with other staff who participate in the "Don't Drop That 

Class" program, which offers substance abuse information at the request of various faculty 

to enrich their curriculum.   Both the Health Educator and Substance Abuse Intervention 

Specialist work with the Cougar Counseling Team (trained peer volunteers) to offer various 

health fairs and outreach activities.   

http://counseling.cofc.edu/aod/index.php
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The Counseling Center staff work with various organizations across campus to help plan 

engaging, alcohol-free activities and students are encouraged to participate in the various 

programs that are developed, including a key partner, the Office of Student Life:  

http://studentlife.cofc.edu/. Special outreach messaging is also offered as new drug threats 

are discovered.  Examples include warnings about new nicotine products (Juuls), national 

trends such as the misuse of prescription medications, and the continued incidents of binge 

drinking that are occurring on campuses across the nation. More information is available 

by calling The Counseling Center at 843.953.5640.  A bi-annual newsletter designed by the 

AOD Counselor and the Dean of Students Office has also been developed and distributed to 

faculty and staff to increase campus-wide awareness of any emerging trends and 

suggestions for ways everyone on campus can help to decrease alcohol and drug use.  

The Alcohol and Other Drug (AOD) Working Group continues to meet monthly in order to 

address substance abuse outreach, prevention and education across the campus. The group 

is chaired by the Dean of Students, and co-chaired by the AOD Counselor at The Counseling 

Center.  This multidisciplinary team has members from across the campus including 

Residence Life, the College Recovery Program, the Office of Student Life, Fraternity and 

Sorority Life, and both faculty and community members. The working group has focused on 

using data collected from the Student Health Survey and 3rd Millennium to create social 

norm messaging on campus.  

  2. Counseling and Treatment Programs 

The College also has a coordinated response to students who have a substance abuse 

incident or who present to the Counseling Center for assistance with substance abuse 

concerns.  This includes students who are reported by other students, observed by a 

Resident Assistant, reported to the Dean due to concerns about a student (through the 

college FAST reporting system – Faculty/Family/Friends Assisting Students in Trouble), 

and students whose care is managed by the multi-disciplinary team known as the Students 

of Concern Committee.  Many of these students are directed by the Dean of Students to the 

Counseling Center for a substance abuse assessment and possible treatment.  As a part of 

the assessment process, mandated students complete a self-assessment form which is then 

reviewed with a trained substance abuse counselor at the Counseling Center. The 

counselor considers the incident, the student’s self-report about substance use, and the 

results of the in-person alcohol and other drug assessment to make a recommendation for 

http://studentlife.cofc.edu/
http://deanofstudents.cofc.edu/fast/index.php
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any further counseling services. The most common recommendation is for students to 

attend four sessions of the ongoing AOD group led by AOD counselors at the Counseling 

Center. Other recommendations have included individual counseling sessions with an AOD 

counselor at the college or connecting the student with a higher level of care in the 

community. Student participation and prognosis for refraining from substance use is then 

reported to the Dean of Students. 

The Counseling Center staff are all trained in various evidence-based practices related to 

students at risk for, or presenting with substance abuse problems, including Motivational 

Interviewing.  The Counseling Center staff routinely bring in speakers from the community 

as part of their monthly professional development program to address new research and 

interventions to assist individuals with substance misuse issues and co-occurring mental 

health and substance abuse and attend conferences and workshops that address substance 

use disorders, treatment and recovery.    

Additional Resources for Students: 

Charleston Center, 843.958.3300 

MUSC Institute of Psychiatry, Center for Drug and Alcohol Programs, 843.792.9162 

MUSC, Psychiatry Resident Clinic 843.792.9162 

MUSC, Emergency Room 843.792.3826  

Roper Hospital Emergency Department, 843.724.2010  

Palmetto Lowcountry Behavioral Health, 843.747.5830 

Alcohol and Drug Safety Action Program of S.C. 843.958.3300  

Alcoholics Anonymous (near campus), Grace Episcopal Church, 98 Wentworth St, 

Charleston, Friday at 8:45pm and Sunday at 6:00 p.m. 

Narcotics Anonymous (on campus), Robert Scott Small Bldg, Rm 319, Saturday at 9:00pm   

Urine Drug Testing Services: 

Charleston Center, 843.958.3300   

St. Andrews Medical Center, 843.763.2000  

Lowcountry Drug Screening, 843.747.3224 
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Sexual Assault (substance related or not):  

Office of Victim Services (OVS) 843.953.2273                                                                                           
People Against Rape (PAR) 843.745.0144 

Cougar Shuttle  
 
The College of Charleston Cougar Shuttle service operates seven nights a week from 11:00 
p.m. until 3:00 a.m. during the spring and fall semesters. Cougar Shuttle is free to all 
students who show a current Cougar Card. Students choosing to use the Cougar Shuttle 
should call 888.960.2227 to be picked up and transported to a destination anywhere on the 
Charleston peninsula. For more information, contact 843.953.2273.  

 
 
On-Campus AOD Mutual Support Groups 

 
The Collegiate Recovery Program (CRP) hosts an open meeting on campus once a week.   
Narcotics Anonymous holds an open meeting on campus every Saturday at 8:00pm.  
Alcoholics Anonymous holds an open meeting on campus every Wednesday at 12:00pm.  

 
 
Cougar Activities Board (CAB)  

 
The Cougar Activities Board (CAB) is a student-run organization that provides 
programming to the College of Charleston community. Our mission is dedicated to co-
curricular experiences that are inclusive and educational in order to cultivate a united 
campus. An example of activities that take place each semester is below.  
 
 
Late Night Alcohol Free Programing 
 
Through the Office of Student Life, late night programming series are offered as alcohol-
free alternatives for students to enjoy during the evenings throughout the school year. 30 
events are held each academic year. These have included events such as the following: 
annual Casino Night, spring break trip to Universal Studios, Bubble Soccer, Bingo, American 
Horror Story watching party, Improv shows at Theater 99 and many more. Student Life 
offers Programming Grants for registered student organizations to host alcohol-free, all 
student body inclusive activities throughout the year.   
 
 
Collaboration with local Police Departments  

 



 

15 
 

DOS and Public Safety closely collaborate with Charleston Police Department to ensure 
active enforcement efforts.  
 
 Charleston Police Department provides DOS with information about off-campus         

offenses. 
 Charleston Police Department joins Public Safety for patrols off-campus on 

weekends. 
 CPD Vice unit performing decoy purchases at local establishments and sharing “Vice” 

list with DOS. 
 CPD performs DUI checks 
 

Weeks of Welcome 
 

The beginning of the fall semester is statistically a high risk time for students. Numerous 
activities are planned during those first six weeks to engage new students in campus 
activities, encourage socialization, and prevent consequences from AOD use. All activities 
are either AOD free or have restrictions to alcohol use. Examples of some of the activities 
offered for Weeks of Welcome in the Fall 2018 semester are listed below:  
Class of 2022 Photo Op 
Maroon Mayhem  
Avengers: Infinity War Screening 
Sustain Fest 
Late Night Cookies and Canvas 
Charleston Miracle 5K  

 
Cougar Countdown 
Cougar Countdown is a program for students to support their mind, body and spirit during 
the final days of each semester and during final exams. It is a mix of academic support, 
physical and emotional support, student activities programs. The events occur in various 
locations on campus and are supported by many campus offices, students groups and 
academic departments. As the semester draws to its busy close, we encourage students to 
refresh, refocus, and rejuvenate by taking advantage of the events and activities of Cougar 
Countdown! Examples include:  
 

 Scheduled Study Breaks: Yoga, Meditation, Mini-Massages, and Zumba 
 Extended Schedule of Late Night Study Spots in the Library, Dining Halls, Stern 

Center, and other campus buildings  
 Pop-up breakfast and snack breaks sponsored by dining services, campus 

organizations, and local businesses 
 Individual and Group Peer-Led Vent! Sessions 

 
 
 
National Collegiate Alcohol Awareness Weeks  
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The Counseling Center held a tabling event to facilitate AOD screenings to students on 
campus. Professional counselors provided individual feedback and inform students of AOD 
resources both on and off-campus.  
 
 
Alternative Fall Break & Spring Break 
 
The Center for Civic Engagement organizes volunteer opportunities in which students 
travel during both fall and spring breaks. Also, Residence Life plans an AOD free alternative 
spring break event in a venue within walking distance to campus for those students who 
remain in the area. 
 
 
SOUTH CAROLINA DRUG AND ALCOHOL PROGRAM RESOURCES 
 
South Carolina Department of Alcohol and Other Drug Abuse Services (SCDAODAS) 
 This program provides resource materials on drug and alcohol issues in the form of videos, 
books, journals and pamphlets through its DIAL service, Drug Information Access Line or 
on its SC website (www.dAODas.state.sc.us). Employees may also obtain referrals from 
SCDAODAS for drug and alcohol prevention and treatment programs. SCDAODAS may also 
provide technical assistance in setting up drug and alcohol prevention programs. Call 803-
896-5555 or 1-800-942-3425 for information.   
 
The South Carolina Governor’s Prescription Drug Abuse Prevention Council 
The council was created by Executive Order No. 2014-22 on March 14, 2014. The Council is 
comprised of representatives from each agency with a regulatory, enforcement or 
treatment role in this issue, including SLED, DHEC, LLR, South Carolina Board of Dentistry; 
South Carolina Board of Medical Examiners; South Carolina Board of Nursing; South 
Carolina Board of Pharmacy; a South Carolina Solicitor’s Office; DHHS; DAODAS; and a 
South Carolina coroner. The Council was charged with the following: 1) to analyze available 
data to determine the extent of prescription drug abuse in South Carolina; 2) to develop a 
comprehensive state plan (Plan) to proactively combat and prevent drug abuse in South 
Carolina; 3) to assist and encourage local communities to engage existing coalitions or to 
establish new coalitions to combat prescription drug abuse; and, finally 4) to continue to 
meet as a Council and at least annually report the progress of the Council’s efforts. 
 
Alcohol/DUI Programs 
The State of South Carolina requires that person convicted of Driving Under the Influence 
participate in its state approved program, Alcohol Driving Safety Action Program (ADSAP). 
These are located in each SC County, usually through the local county Department of 
Alcohol and Other Drug Abuse Services Department. Many states also accept this program 
as meeting their requirements. In Charleston County call the Charleston Center at 843-958-
3300.  
 
Assessment and Treatment for Employees/Employee Assistance Program 
 

http://www.daodas.sc.gov/
http://dc.statelibrary.sc.gov/handle/10827/18009
http://www.daodas.sc.gov/wp-content/uploads/2018/01/ADSAP-Brochure-6-17.pdf
http://www.daodas.sc.gov/wp-content/uploads/2018/01/ADSAP-Brochure-6-17.pdf
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The College of Charleston offers its employees comprehensive services through its contract 
Employee Assistance Program managed by Deer Oaks.  
 
Questions about services should be directed to the Human Resources Office.  
 
RESPONSIBLE ADMINISTRATIVE OFFICE 
 
The Office of Human Resources, in consultation with the Alcohol and Drug Abuse Services 
Coordinator, shall be responsible for overseeing all actions and programs relating to this 
policy. The Director of Human Resources and the Alcohol and Drug Abuse Services 
Coordinator shall conduct a biennial review of the policy and its implementation to 
determine its effectiveness, make necessary changes and ensure that disciplinary sanctions 
are consistently enforced 
 
 

A clear statement that the institution will impose disciplinary sanctions on students 
and employees (consistent with State and Federal law), and a description of those 
sanctions, up to and including expulsion or termination of employment and referral for 
prosecution, for violations of the standards of conduct is available in Appendix A, Part 
V.   
 

3. Sustaining an AOD Free Lifestyle 
 

Collegiate Recovery Program: Sustaining Recovery from Substance Abuse 
 

Our Collegiate Recovery Program (CRP) is an institutionally sanctioned and supported 

program for students in recovery from substance use disorder and addictive 

behaviors seeking a degree in higher education. It is a structured, healthy community 

where recovering students can thrive academically and socially while actively pursuing 

their recovery. The CRP provides students an opportunity to bond together in an alcohol-

free and drug-free environment. 

Mission Statement 

The Collegiate Recovery Program at College of Charleston provides a safe and nurturing 

student-focused community in which students in recovery from substance and/or 

addictive disorders can be empowered in furthering their academic, professional and 

personal potential to become healthy, responsible, productive members of society. 

Our CRP aims to help our sober students stay substance-free through peer-to-peer support, 

group support and through connection to the local recovering community.  

Goals for the Collegiate Recovery Program 

https://www.deeroakseap.com/products-services/employee-assistance-program/
http://hr.cofc.edu/
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 Make connections with other recovering students 

 Be involved in fun, sober events on- and off-campus 

 Facilitate recovery support and accountability through case management, including 

weekly meetings and check-ins, support for transitions to campus, etc. 

 Create opportunities to be of service to each other and potential students 

 Make connections to resources for academic wellness and support 

 Have access to a safe, supportive space where students can relax and recharge 

 Challenge stereotypes and myths about addiction and recovery through outreach and 

education. 

What can be expected of students in the Collegiate Recovery Program? 

 Practice abstinence-based recovery 

 Attend local recovery meetings   

 Attend CRP group recovery meetings 

 Participate in community service projects 

 Participate in interdisciplinary research opportunities dedicated to the promotion of 

sustainable long-term recovery from addictive behaviors. 

A.     Environmental Approaches 
 

1.     Sanctions by the Office of the Dean of Students and 
Residence Life 

 
As an example of the various sanctions for student alcohol and drug offenses 
for academic years 2016-2017 and 2017 – 2018, pulled from Maxient©, the 
electronic database software used by the Dean of Students Office.  Note: 3rd 
Millennium was the online alcohol/marijuana education vendor during this 
time period. 
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2016-2017 Sanctions and Amnesty Conditions 

 

Totals 

Violation Warning Residential  

Probation +  

Warning + Online 

Education 

Disciplinary 

Probation 

+AOD 

Assessment 

Deferred 

Suspension+

AOD 

Assessment 

Suspended Expulsion Amnesty 

+ AOD 

Assessm

ent  

 

Alcohol 

possession 

7 66 9 4    86 

Alcohol Use 1 45 18 5 1  1 71 

Drug 

Paraphernalia 

1 10 1 9    21 

Drug 

Possession/Use 

  1 6 4 1  12 

Marijuana   2 45 1   48 

Public 

Intoxication 

 3 9 11 3  47 73 

Totals 9 124 40 80 9 1 48 311 

 

 

 
2017-2018 Sanctions and Amnesty Conditions 

 

Totals 

Violation Warning Residential 

Probation+ Warning 

+ Online Education 

Disciplinary 

Probation 

+AOD 

Assessment 

Deferred 

Suspension

+AOD 

Assessment 

Suspended Expulsion Amnesty 

+ AOD 

Assess- 

ment  

 

Alcohol 

Possession 

7 127 3 1    138 

Alcohol Use 1 71 4 1    77 

Drug 

Parapher. 

 1 28 3    32 

Drug 

Possession/

Use 

 1  9 1   11 

Marijuana    52    52 

Public 

Intoxication 

5  3 5   50 63 

Totals 13 200 38 71 1  50 373 

 
Numbers equal the number of students sanctioned or granted Amnesty.  Numbers reflect 
cases from on and off campus.  Maxient reports #1204 and #60. 
 
Typical sanction for a first alcohol violation is warning and online education.   
Typical sanction for a first marijuana violation is deferred suspension and AOD assessment 
at the Counseling Center. 
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Alcohol or Drug Related Deaths 
 
There were no alcohol or other drug-related deaths on campus during the biennial period 
of 2016-2018. 
 
 

2.   Annual Security Report AoD Statistics 
 

 
In calendar year 2016, there were 81 arrests (tickets) for liquor law violations and 60 
arrests (tickets) for drug law violations issued by Public Safety within our campus 
footprint. Public Safety, Residence Life and the Office of the Dean of Students gave 144 
conduct referrals related to liquor law violations and 64 conduct referrals related to drug 
law violations. This is reflected in the following chart from the 2017 Annual Security 
Report. 
 
In calendar year 2017, there were 55 arrests (tickets) for liquor law violations and 48 
arrests (tickets) for drug law violations issued by Public Safety within our campus 
footprint. Public Safety, Residence Life and the Office of the Dean of Students gave 133 
conduct referrals related to liquor law violations and 49 conduct referrals related to drug 
law violations. This is reflected in the following chart from the 2018 Annual Security 
Report. 
 
In addition, there were no reported alcohol or other drug related arrests for faculty or 
other staff during years 2016-2017 or 2017-2018.  
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3. Partnership with Local Restaurants and Bars 
 
The Office of the Dean of Students participated in the listening sessions arranged by the 
City of Charleston.  These sessions were arranged to inform the city’s development of a Late 
Night Activity Commission.  The Office participated in three sessions.  The sessions were 
held in February 2015.  The Dean of Students and our Coordinator of Prevention Education 
Initiatives shared openly about the negative impact of drink specials promoted by a few 
local bars.  Examples of the promotions were circulated.  The Dean of Students provided 
the coordinator of the Commission, Margaret Seidler & Associates aggregate data about 
student conduct:  number of tickets for minor in possession, possession of fake 
identifications, and number of noise complaints involving enrolled students.  The Dean of 
Students attended the Charleston City Council meeting when the Late Night Activity 
Commission’s recommendations were proposed for endorsement in July 2015.  The Dean 
and the Executive Vice President for Student Affairs were present to demonstrate the 
College’s support for the Commission and its recommendations.  The College of Charleston 
sent a representative to attend the monthly meetings of the Late Night Activity Commission 
through its existence.  This Commission served as the Community Coalition for Charleston.  
The Commission was composed of representatives from residential neighborhoods; late 
night business; restaurants; young professional groups; College of Charleston; daytime 
commercial business (non-restaurant); arts/culture organizations; law enforcement; and 
city officials.  The Commission suspended its regular meetings in early 2018 while the City 
of Charleston studied how transportation issues impacted the areas known for late night 
activity.   
  
Student Affairs representatives are invited to the Peninsula Neighborhood Consortium 
occasionally.  The Consortium meetings are composed of neighborhood actors and invited 
guests.  College representatives often attend along with campus and local law enforcement 
entities to update the participants on the activity recorded during joint patrols, our Cougar 
Shuttle program, and our current prevention programs. 
 
 
 

4. The Presidential Involvement  
 

 Our Interim President, Steven Osbourne, held meetings with the leadership of all 
student organizations and stressed accountability around AOD issues during the fall 
of 2018. 

 Each August, the President sends emails to students addressing AOD policies and 
resources, as well as confirming their commitment to unified AOD prevention 
messaging on campus. 
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III     AOD Program Goals and Outcomes  
 
2016-2017 

Outcome: CofC students will report a 30-day drinking prevalence rate of 75%, as measured by the 
2017 CORE, using the Substance Abuse table on the CORE Executive Report. This outcome supports 
the Student Affairs Division goal 4, Increased focus on student health, safety and wellness; and the 
College's Strategic Plan Goal 5, establish and promote a vibrant campus-life atmosphere dedicated 
to education of the whole person through integration of curricular and co-curricular or 
extracurricular activities. 

Background: 80% of CofC students responding to the CORE survey drank alcohol in the 
past 30 days at the time of the survey, compared to a reference group (125,371 students 
from 288 institutions) who averaged 69%. (CORE 2016). 

Measure 1.1.  Fall semester 2016, the AoD Working Group decided not to use the CORE 
survey, and instead to partner with researchers from the Department of Health and Human 
Performance, and Department of Sociology and Anthropology, and develop a unique 
measure of student substance abuse (titled the "Student Health Survey") that was more 
comprehensive of drugs used than the CORE.  There was also an additional change in focus 
for the AoD WG and the SHS survey, away from alcohol misuse and towards illegal drug use 
and misuse of prescription medications.  This was due to a focus on drug and prescription 
misuse by the college leadership due to recent substance abuse incidents on 
campus.   Using focus groups and surveys of students, 1,488 students completed the SHS 
survey, about 50% more than had completed prior CORE surveys.  Overall results indicated 
that student respondents to the two surveys were very similar in terms of percent using 
various drugs over two time periods, last year and last 30 days.  The main focus of the 
research was to use a social norming approach to substance abuse prevention.  This 
approach samples the student perceptions of substance abuse, the actual rate of use, and 
then uses positive discrepancies to counteract student over estimations of substance 
abuse.  This approach has been found to help decrease actual substance use among various 
populations, including college students.   During the Fall 2016 semester the focus was on 
marijuana, and Spring 2017 focused on cocaine. Study results indicated that  42% of 
students were aware of the campaign overall, 54% had seen the marijuana flyers and 36% 
had seen the cocaine flyers.  Campaign effectiveness was measured by the perceptions of 
student estimates of other student drug use for marijuana and cocaine. There was no real 
difference between students who had not seen or had seen the flyers about the actual use 
percentages of marijuana among fellow students.  There was a slight decrease between 
students who had seen vs. not seen the cocaine use flyers (36% vs. 40% for use over the 
last year). 



 

23 
 

Measure 1.2. After further assessment of data categorization within the various data 
reports within Maxient, the data source report selected was report #95, Sanction 
Frequency and Charges, which gave a better selection of various substance abuse incidents 
and their affiliated sanctions.  Using search #95, there were 184 alcohol or drug related 
offenses for the AY 2016-2017 vs. 189 for AY 2015-2016, and 173 for AY 2014-
2015.  There is not a significant difference between current and past two year alcohol or 
drug violations.   

As stated above, the instrument used for Measure 1.1 changed from that anticipated.  The 
main improvement was in the significant increase in numbers of students completing the 
survey which allowed a slightly greater confidence in the results in general and the impact 
of our recently launched social norms campaign.  

Measure 1.2 did not have a specified target or outcome, but a 10% decrease in AoD offenses 
was anticipated, given the many initiatives on campus to decrease student substance 
abuse.  This includes the College president banning any alcohol use by any fraternity or 
sorority during Fall 2016, until each organization participated in AoD prevention 
programming, and the eventual termination of four fraternities due to AoD offenses or 
other violations of the Student Conduct policy. 

The Counseling Center and the AOD WG has decided to continue the collaboration with the 
researchers mentioned above.  This will allow for a truly multi-disciplinary team of 
professionals to address the issue of substance abuse on campus and assess in a more 
scientific way, the results or outcomes of our interventions.  For Fall 2017 the team will 
continue to look at social norming efforts to address marijuana (which will allow a 
comparison to this year’s data, and to see any cumulative impact of social norming on 
campus), and include other drugs, specifically misuse of prescription drugs for Fall 2017. 

Maxient report #95 will continue to be used as the measure for AoD incidents by students, 
and to assess the effectiveness of our prevention initiatives.  Ideally, there will be an 
overlap between measures 1.1 and 1.2, in that, if students can be persuaded that only a 
minority abuse substances, then the actual substance misuse rates should go down, a 
positive peer pressure focused on non-abuse of substances. 

2017-2018 
Outcome 1.  Students at the college will decrease their prior 30-day use of marijuana from 
28% (based on Spring 2017 Student Health Survey Results) to 25% reflecting the beneficial 
impact of the social norming campaign, and their perception of other student marijuana 
use will decrease from 89% to 75%, also reflecting the positive impact of the social 
norming campaign. The number of marijuana related offenses documented by the Office of 
the Dean of Students will decrease by 10%, using Maxient Data “found in violation.”  

 
Strategy: Continue to engage in social norming campaign targeting marijuana use and 
perceptions of use through flyers, banners and outreach efforts on campus.  
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Measure: Data will be used from the Student Health Survey item that addressed prior 30-
day marijuana use, along with Maxient data reflecting the number of marijuana offenses 
reported by the Office of the Dean of Students during the 2017-2018 academic year.  
 
Results: Goal for Problem 1 was met (decrease in prior 30-day marijuana use), with a 5% 
reduction in students reporting marijuana use in the past 30 days on the Student Health 
Survey (28% in Spring 2017 to 23% in Spring 2018). Goal for Problem 1.2 was partially 
met, as students referred to the Office of the Dean of Students for drug violations and then 
found “in violation” were approximately the same during the 2017-2018 AY as compared 
to the 2016-2017 AY, the caveat is that breaking down the types of violations into “in 
possession” and “use” there were fewer “users” in this last school year (20 vs. 26).  

 
Use of data for process improvement: Overall, the results of the selected measures suggest 
that the Counseling Center outreach and intervention efforts, following national best 
evidence procedures, and in combination with other offices, were effective in achieving the 
target goals. All the initiatives are seen as important by the Counseling Center and by the 
Alcohol and Drug Working Group (AOD WG) so will be continued.  As the research 
literature clarifies other opportunities to make positive impacts on our selected variables 
they will be considered and possibly incorporated. 

 
 

Goals for the Next Biennium  
 
 Starting in the Fall 2017 semester the vendor providing CofC’s online AOD and 

sexual assault online prevention program changed from EverFi to 3rd Millennium. 
This is to include online training in alcohol prevention (Alcohol-Wise) and sexual 
assault prevention/bystander intervention (Consent and Respect-Wise) courses.  
Additionally, a third module was added on marijuana education (Marijuana-Wise) in 
3rd Millennium. http://web.3rdmil.com/courses/college/other-drugs#section-top.   

 
 The Health Educator and AOD Prevention Specialist will both obtain certification in 

Screening, Brief Interventions, and Referral to Treatment for substance use 
problems, SBIRT.  They will make this expertise available to our campus community 
and train others in how to conduct SBIRT. 

 
 The AOD WG will continue to collaborate with the School of Health Education and 

Human Performance regarding social norms interventions to address marijuana, 
cocaine and prescription drug misuse.  This initiative was launched in the Spring 
2017 semester with a focus on correcting student misperceptions of peer use of 
marijuana. 

 
 The College President will continue to communicate regarding AOD misuse within 

Fraternity and Sorority Life and other student organizations and promote 

http://web.3rdmil.com/courses/college/other-drugs%23section-top
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workshops on the following subjects: Alcohol Prevention, Bystander Intervention, 
and CofC AOD Policies. 

 
 Follow a comprehensive prevention strategic plan that includes complementary 

efforts. 

 Continue to ground all strategies in evidence-based practices.  

 Conduct Student Health Survey biennially to gather data on the success of 

intentional prevention efforts.  

 Remain informed of new research, so that interventions may be targeted effectively.  

 Increase student involvement in prevention efforts, including but not limited to 

event planning and social media involvement.  

 Target outreach and prevention efforts directed at decreasing shots and pre-gaming 

which are two behaviors which a significant percentage of our female students 

report. 

 Continue to support and expand the Collegiate Recovery Program.  

 Identify and target more specific subpopulations at risk for AOD abuse at CofC with 

prevention efforts.  

 
 

IV     Summary of Strengths and Weaknesses 
 
 
Our Strengths:  

 
 We have clear and advertised alcohol and drug policies on campus, including a 

“Good Samaritan/Amnesty” policy where student safety comes first and students 
are encouraged to contact public safety or emergency medical services for 
themselves or another student without fear of reprisal or disciplinary action. 

 
 We develop and prioritize using evidence-based practices related to AOD 

prevention. We do so by utilizing environmental strategies via collaboration 
between several groups (The Counseling Center, City of Charleston Police 
Department, and partnerships with other local law enforcement agencies, Student 
Life, Greek System), motivational interviewing, cognitive-behavioral therapy, brief 
and accessible assessment and treatment services, social norms, and population 
level prevention (online prevention tools). 
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 We practice data-driven prevention including collecting data (SHS, 3rd Millennium, 
Social Norms Campaign, feedback from attendees to our programs) on student 
attitudes and behaviors concerning substance abuse and tailor prevention strategies 
according to the needs identified in the data. Our AOD strategic plan was developed 
in response to data collected on the above mentioned surveys.  

 
 We ensure evidence-based clinical interventions are used to address high risk 

substance abusers who are identified through risky behaviors (public intoxication, 
emergency transport to local ER, falls or fights, etc).  We have an effective process of 
coordinated care between the Dean of Students Office, the Counseling Center, and 
community partners for students needing partial hospitalization or hospitalization 
for more severe substance use disorders.  Our assessment process includes 
individualized assessment and feedback, an individual session with a counselor and 
four sessions of group counseling.  Students complete a pre-AOD counseling survey 
and at their last session of individual or group counseling, complete the post-AOD 
counseling survey. This data is compiled by the Counseling Center and used to 
address both efficacy of groups and allows group leader to track trends and tailor 
group activities to these trends.  

 
 We practice inter-disciplinary and collaboration and partnership. Multiple campus 

offices and departments to enhance existing programs: The Counseling Center, Dean 
of Students, Office of Victim Services, Public Safety, Residence Life, Cougar Shuttle, 
Fraternity and Sorority Life, Athletics, New Student Programs, the President’s Office, 
as well as faculty in key Academic Departments, e.g., Psychology.   

 
 The Charleston City Police Department and Public Safety collaborate regularly for 

enforcement efforts including fake ID checks, party dispersal, and joint patrols. 
These result in additional accountability for our students on and off campus.  
 

 Alcohol-free events and activities are planned throughout the semesters for 
students, including numerous late night events, welcome week, alternative spring 
breaks and alcohol free graduation ceremonies.  

 
 City of Charleston Late Night Activity Commission when launched was a coalition of 

community members, community agencies, and colleges collaborating to maximize 
efforts to improve student and citizen safety, enhance the cultural diversity of 
downtown Charleston and prevent any one area of Charleston from becoming 
dominated by bars.   

 
 We have dedicated AOD staff members that provide evidence-based alcohol and drug 

treatment to sanctioned students and those voluntarily requesting alcohol and drug 
treatment.  

 
     Our Health Educator (working in the Counseling Center) manages the Cougar 

Counseling Team, an active peer counseling program that intervenes with students 
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who want to discuss personal coping issues and also conducts presentations on AOD 
prevention in groups and classrooms. 

 
 

Our Weaknesses:  
 

 Our campus is located in a popular tourist destination with a high alcohol density, 
and attempts at collaborating with restaurant/bar owners to address underage and 
binge drinking have not been as successful as desired.  

 We offer a large quantity of prevention programing, but we need to remain focused 
on evidence-based interventions by utilizing NIAAA’s Tiers of Effectiveness.  

 We need more students involved in the planning and orchestrating of AOD 
prevention efforts. We are continuing to look at ways to better utilize students 
enrolled in our Public Health curriculum.   

 We need to target more specific subpopulations at risk for AOD problems at CofC.  
 In collaboration with the City of Charleston, we need to attempt to relaunch the Late 

Night Commission. 
 

 

V     Procedures for Distributing Annual AOD Notifications  
 
Alcohol and drug policies are distributed to all enrolled students by email on the first day of 
each semester. This includes continuing education students, students studying abroad, 
students who are only enrolled in one class for academic credit, and students taking a leave 
of absence. Each student receives by email the entire student handbook, which includes 
these policies. This information is also available to students on the College of Charleston’s 
website dedicated to this report. (http://counseling.cofc.edu/drug-free-schools-act/index.php) Copy 
of the Student Handbook in its entirety and specific notice of all alcohol and drug policies 
are available through links on the DOS webpage and The Counseling Center’s webpage. 
Freshmen students participating in Freshman Seminar attend a power point presentation 
on the college’s alcohol and drug policies by a peer facilitator. All freshmen and transfer 
students attend an oral presentation of these policies during orientation by professionals 
from the above mentioned offices.  Students are connected to the relevant campus policies 
through the customized content we insert into our on-line prevention program.  Freshmen 
and transfer students under the age of 25 are also responsible for completing mandatory 
Alcohol, Marijuana and Consent and Respect during their first semester. The new program 
through 3rd Millennium allows lessons to be highly customized, from CofC-specific statistics 
to on-campus resources available to students.  
 
Leaders of student organizations must attend the Organizational Summit or its new on-line 
version in order to be allocated a budget.  During the Summit, alcohol and drug policies are 
covered and special attention is given to the policies covering hosting events with alcohol 
present.  
 

http://counseling.cofc.edu/drug-free-schools-act/index.php
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All new employees must sign off during their orientation that they have read the relevant 
employee alcohol and drug policies.  They are presented information about the institution’s 
EAP and its resources for substance abuse assistance.  New faculty are presented during 
their orientation the information about how to report a student they believe is 
experiencing the negative side effects because of the use of alcohol and/or other 
substances. A bi-annual newsletter (located in Appendix 5) written by the AOD 
Outreach/Prevention Specialist and the Office of the Dean of Students is digitally 
distributed to faculty and staff each semester, and includes changes to AOD policies, trends, 
and a link to the Drug Free Schools Act.   

 
 

VI     Distribution of AOD Policies 
See Appendix 1 for details. 

 
 
VII      Recommendations for Revising AOD Programs 

 
Utilizing a continuous process improvement model, the AOD Working Group will use data 
from the outcomes related to current initiatives and past initiatives to plan future efforts to 
decrease student misuse and abuse of alcohol and drugs.  An important part of this process 
is the continued utilization of multiple data sources (emergency room transports, 
Charleston Police Department and Public Safety ticketing, Residents Life alcohol and drug 
violations, 3rd Millennium and Student Health Survey data, and other data streams as they 
become available).  Additionally, the AOD WG will continue to partner with campus 
resources to improve the process and outcomes of its intervention strategies, as it has in 
the past using the Department of Health and Human Performance staff expertise in 
research design and marketing. 
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Appendix 1: Policies for Students 
 

A.    Alcohol Policies 
 
Distribution of Policies  

 

Emails containing AOD policies and notifications were sent each academic year as follows:  
 

Date Office  Content 
August   Office of the 

President 
AOD Policies & Resources  

August  Dean of Students Honor Code, AOD Policies, Sexual Misconduct 
Policies & Sanctions  

Spring  Dean of Students  Honor Code, AOD Policies, Sexual Misconduct 
Policies & Sanctions 

August  Office of the 
President  

AOD Policies & Resources 

Per Semester Student Affairs   
Employee 
Newsletter 

AOD Data, Interventions & Resources 

 

 
 
Parental Notification and Alcohol and Drug Violations 

 
20. Parental Notification and Alcohol and Drug Violations 

1. Achieving autonomy and acceptance of one's personal responsibility are student 
development goals promoted throughout every facet of collegiate life. Such goals are 
promoted within the Family Rights and Privacy Act (FERPA). In 1998, however, 
amendments to FERPA gave colleges and universities the option to notify parents or 
guardians of a student's violation of any federal, state, or local law, or an institutional 
disciplinary policy relating to the use or possession of alcohol or a controlled substance. 
The amendment clearly recognizes the cooperative partnership colleges have with parents 
and guardians that moves beyond enrollment to those times when intervention is a 
practical response to prevent the loss of a student’s personal and collegiate goals. 
 

2. In support of our mutual investment in the success of each student and the 
preservation of a climate conducive to living and learning, an official of the College will 
notify parents or guardians when a student under the age of 21 at the time of disclosure 
regarding the College’s determination that the student violated federal, state or local law or 
College policy governing the use or possession of alcohol or a controlled substance. 
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21. Alcohol Policies 
1. Residence Life and Campus Housing 
 1.1. Approximately 85 percent of our residence hall population is not of legal age to 

purchase or drink alcoholic beverages. Accordingly, the following restrictions apply: 
a limited amount of beer and wine is allowed in residence halls and houses for 
students over 21. Where allowed, beer and wine must be in the private possession 
and control of the owner. All persons consuming alcohol must be of legal drinking 
age and are responsible for their behavior and actions. NO KEGS, LIQUOR OR 
CAFFEINATED ALCOHOLIC BEVERAGES are allowed in the residence hall system at 
any time. Residential students are strongly encouraged to know the pertinent rules 
and procedures as listed in The Guide to Residence Living. 

 
2. Alcohol-Related Violations (possession, use, public intoxication, possession of 
multiple empty alcohol containers, etc.). The College of Charleston will impose on 
students the following sanctions and other sanctions for proven violations of its alcohol 
policies. Responses from incidents that originate within the Residence Halls, On Campus or 
Off Campus. 
 2.1. First Violation (Resolution by Residence Life staff/Student Affairs official) 
 Sanctions may include, but are not limited to: 
  A. Receive a probation period or be placed on residence life probation for a  
  set amount of time if a residential student and incident occurs within the  
  residential system; 
  B. Have a parental/guardian notification letter sent concerning the violation; 
  C. Participate in an alcohol risk reduction program and/or assessment at The 
  Counseling Center. Fees will be charged; and/or 
  D. Educational activities. 
 Failure to complete first offense sanctions will result in a fine ($150.00 or more) and 
 other sanctions. 
 2.2. Second Violation (Resolution by Residence Life and Housing staff/Student 
 Affairs official/Conduct Body) Sanctions may include, but are not limited to: 
  A. Be placed on probation, residence life probation or deferred disciplinary  
  suspension (one more violation and student is suspended from enrollment)  
  and possibly moved within or removed from residence life housing for a  
  minimum of one semester, depending on the specific circumstances; If a  
  student is removed from residence life housing for disciplinary reasons full  
  payment of the contract is due if a residential student and incident occurs  
  within the residential system; 
  B. Have a parental/guardian notification letter sent concerning the violation; 
  C. Participate in an alcohol risk reduction program and/or assessment at the  
  Counseling Center or through an off-campus provider. Fees will be charged. 
  Failure to complete second offense sanctions will result in a fine ($200.00 or  
  more)  and other sanctions unless student is on deferred suspension. 
 2.3. Third Violation (Resolution by Student Affairs official/Conduct Body) Sanctions 
 may include, but are not limited to: 
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  A. Be removed from residence life housing with full payment of the contract  
  due if a residential student and incident occurs within the residential system; 
  B. Be placed on disciplinary suspension from the College for a minimum of  
  one semester; 
  C. Have re-admission to the College dependent on successful completion of a  
  preapproved substance abuse counseling program; and 
  D. Have a parental/guardian notification letter sent concerning the violation. 
 
3. Noise Violations and other Related Disruptive Behaviors –Responses for Off-
Campus Incidences 
 3.1. First Violation (Resolution by Student Affairs official) Sanctions may include, 
 but are not limited to: 
  A. Receiving a warning or probationary period; and 
  B. Educational and restorative activity. 
 3.2. Second Violation (Resolution by Student Affairs official/Conduct Body) 
 Sanctions may include, but are not limited to: 
  A. Be placed on probation or deferred disciplinary suspension for a minimum 
  of one semester; 
  B. Have a parental/guardian notification letter sent concerning the violation  
  if appropriate; 
  C. Educational and restorative activity; 
  D. Denial of on-campus housing and other privileges; and 
  E. Complete a pre-approved substance abuse/risk reduction program or  
  assessment at the Counseling Center or an off-campus provider. Fees will be 
  charged. Failure to complete second offense sanctions will result in a fine  
  ($200 or more) and other sanctions unless student is on deferred   
  suspension. 
 3.3. Third Violation (Resolution by Student Affairs official/Conduct Body) Sanctions 
 may include, but are not limited to: 
  A. Be placed on disciplinary suspension from the College for a minimum of  
  one semester; 
  B. Have re-admission to the College dependent on successful completion of a  
  preapproved substance abuse counseling program; and 
  C. Have a parental/guardian notification letter sent concerning the violation  
  if appropriate. 
 
4. South Carolina Scholarships – Hope, Life, Palmetto – and Violations of State Alcohol 
and Drug Laws: Students who have been adjudicated delinquent or have been convicted 
or pled guilty or nolo contendere to any South Carolina alcohol or other drug-related 
misdemeanor offense more than once are ineligible for the scholarship for one academic 
year after the adjudication, conviction, or plea occurred. The student will lose eligibility the 
next academic year immediately following conviction and will lose the scholarship for the 
fall and spring terms. 
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Procedures for the Use of Alcohol on Campus or During College 
Sponsored Events 
 
1. PURPOSE 
These Procedures describe the process that will be used by the College to review requests 
for allowing alcoholic beverages to be available during events that are either held on 
College Property or are sponsored by the College (each individually referred to as “an 
“Event”. When the term “Event” is used in these Procedures it means any College gathering 
where alcohol will be available). The Procedures are not intended to change the existing 
substantive policies dealing with the permitted uses of alcohol on campus or on College 
owned or rented property (“College Property”). Those policies are recited in the Employee 
Drug and Alcohol Abuse Policy (for faculty and other employees) and in the Compass and 
other publications directed to students (for students and student organizations). 
 1.1 Events include gatherings that are -- 
  A. Sponsored by the College or an approved College organization to take  
  place on or off College Property; 
  B. Advertised or promoted using the name and/or resources of the College; 
  C. Held off College Property, but using student fees or other College 
  resources to finance the Event; or 
  D. Held on College Property by third-parties.  
 
2. IDENTIFICATION AND RANKING OF RISKS 
 2.1 Categories- The purposes for an Event can be diverse and may include such 
 matters as raising funds for the College, enhancing the College’s public image, 
 hosting Alumni gatherings or other cultural, social or professional meetings, or 
 merely providing a meeting place or performance space for third-parties not 
 affiliated with the College. In general, however, these Procedures recognize three 
 different types of entities that may host an Event. The types of entities that may host 
 an Event are categorized as follows: 
  A. Affiliate or Third-Party Sponsored Events: These Events could be hosted 
  by the College Foundation, the College Alumni Association or nonaffiliated 
  third-parties such as a business, a non-profit organization or other 
  legal entity. 
  B. Student Sponsored Events: These Event would include those sponsored by 
  an approved student organization, such as a sorority or a fraternity, as well 
  as, any other approved group or organization of students. 
  C. College Employee or College Sponsored Events: These Events would be 
  hosted by the President, Board of Trustees, the Faculty Senate, a School or 
  a department, a College manager, or any recognized academic or employee 
  unit or organization. 
 
 2.2 Risk Assessment- When determining the risk of alcohol abuse associated with an 
 Event, College reviewing authorities will consider at least the following factors: 
  A. the location of the Event; 
  B. the number of underage students or other underage persons who are 
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  expected to be in attendance as guests; 
  C. the number of underage persons who will have access to the Event by, for 
  example, working as servers or volunteers; 
  D. the sponsor of the Event; 
  E. the history of the Event and of the conduct of participants during the  
  Event;  
  F. the estimated number of total guests to attend the Event; 
  G. the primary purpose of the Event; and 
  H. the publicity surrounding the Event and/or the public perception of the  
  Event. 
 
 2.3 Standards- The considerations and standards used by the College to review an 
 application for an Event shall include the following: 
  A. The College will not approve an Event if, in the exercise of its sole   
  discretion, it has determined that holding the Event will present an   
  unreasonable risk to the health or safety of the College community and/or to  
  the property of the College, or that the Event will be conducted in a way that  
  would portray the College or the members of the College Community in a  
  false light or otherwise subject it or them to public ridicule or disgrace. 
  B. The higher the risk assessment, the more stringent shall be the   
  requirements of the Alcohol Management Plan (see 3.3). 
 
3. APPROVAL PROCESS 
 3.1. All sponsors of Events must complete and submit the appropriate approval 
 form to the College office having management responsibility of the College site. 
 Sponsors of Affiliate or Third-Party Sponsored Events, Student Sponsored Events, or 
 College Employee or  College Sponsored Events utilizing College owned or rented 
 property shall complete the form entitled Event Planning and Notification. 
 3.2. If any alcohol will be available at a student sponsored Event, there shall be a 
 conclusive presumption that underage students will be in attendance. 
 3.3. An Alcohol Management Plan attached to the Form described in section 3.1 
 shall be required for every Event where alcohol will be served. Depending on the 
 risk assessment made pursuant to Section 2.2, the alcohol management plan shall 
 address the following issues with the specificity needed to adequately address the 
 perceived risk: 
  A. how the organization will prevent underage persons from having access to 
  alcohol; 
  B. the type and amount of alcohol that will be available at the Event; 
  C. the type and amount of food that will be served; 
  D. the starting time and ending time of the Event; 
  E. the Event security that will be provided by the organization members  
  themselves;  
  F. the number of police requested from College Public Safety, or if the Event  
  is to be held off campus, a description of the security available; and 
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  G. if a Student Sponsored Event, appropriate acknowledgement that Public  
  Safety will contact the Student Affairs staff member on-call if a police action  
  is required or similar serious or exigent circumstance arises. 
 3.4. In addition to any other Form that may be required to rent or use a College 
 facility or to rent or use a site not located on College Property (if any), the Event 
 Planning and Notification Form, described in Section.3.1, where alcohol will be 
 available must be pre-approved by the Department of Public Safety before the Event 
 may be held. In addition to the requirements of the preceding sentence, 11 
  A. all Forms for Student Sponsored Events, including those prepared by  
  recognized student organizations, must also be pre-approved by the Office of  
  Student Life, The Graduate School or Office of Fraternity and Sorority Life, as  
  appropriate; and 
  B. all Forms for other than student Events where alcohol will be available  
  shall also be pre-approved by the College’s Director of Events or Sponsoring  
  Department. 
 
4. ON CAMPUS ALCOHOL SERVICE PROVIDERS-  
Notwithstanding any other provision of these Procedures to the contrary, the College’s 
Director of Events is authorized to review the licensure of any alcohol service provider that 
is named for a particular Event. The Director shall also issue such guidance as may be 
appropriate, from time to time, to promote the safe use of alcohol during approved Events 
including, but not limited to, the training of alcohol servers. The Director will act for the 
Office of the President in all such matters. 
 
5. ADVERTISING AND SANCTIONS. THIS SECTION IS SEPARATE FROM THE ABOVE 
POLICY AND APPLIES ONLY TO STUDENT ORGANIZATIONS. 
 1. ADVERTISING OF STUDENT ORGANIZATION-SPONSORED EVENTS WHERE 
 ALCOHOLIC BEVERAGES WILL BE CONSUMED. 
 1. 1. Advertising of student organization-sponsored events where alcoholic 
 beverages will be consumed must be consistent with the educational philosophy of 
 the College of Charleston and follow these conditions: 
  A. Advertisement for any event where alcoholic beverages are being served  
  must note the availability of non-alcoholic beverages and food as   
  prominently as the alcoholic beverages. 
  B. The message conveyed in the event promotion must not encourage the use 
  of alcohol. 
  C. Publicity must not convey that consumption of alcohol is the purpose or  
  reason for the event. 
  D. Promotion must not refer to the amount/quantity of alcohol to be present 
  E. Advertisements for events must not portray drinking as a solution to  
  personal or academic problems or as necessary for social, sexual, or   
  academic success. 
  F. Alcoholic beverages must not be provided as awards, door prizes, or  
  giveaways to individuals or campus organizations. 
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 2. SANCTIONS 
 2.1. Violations of these policies on or off-campus will be subject to the following 
 responses for student organizations: 
  A. First Violation - Sanctions may include, but not limited to: 
   i. Group is on social/event suspension for minimum of one month.  
   The exact time period is to be determined by the Director of Student  
   Life or Director of Fraternity and Sorority Life. 
   ii. Group executive board must schedule and attend a meeting with  
   the Campus Substance Abuse Prevention Coordinator to develop a  
   risk reduction plan. 
   iii. Social/event suspension remains in place until meeting and plan  
   are completed.  
   iv. Failure to comply with sanctions for the first offense may result in 
   sanctioning as imposed under a second violation. 
  B. Second Violation - Sanctions may include, but not limited to: 
   i. Loss of campus privileges including access to the organization  
   account for a minimum of three months, excluding summer months. 
   ii. Entire organization must attend a 6-hour alcohol risk reduction  
   seminar (deadline to be set by the disciplinary administrator). 
   iii. Must pay a $500.00 fine to the Office of Student Life or Fraternity  
   and Sorority Life or plan an alcohol-free social event for the entire  
   student body on a weekend.  
   iv. Letter of notification to be sent to the national organization,   
   sponsoring agency or academic department. 
   v. Failure to comply with sanctions for the second offense may result  
   in sanctioning as imposed under a third violation. 
  C. Third Violation 
   i. The sanction for a third violation is suspension of recognition by the 
   College for a time period consistent with the level of infraction up to a 
   permanent suspension from the College of Charleston campus. This  
   will be determined by the Director of Student Life or Director of  
   Fraternity and Sorority Life in conjunction with the Dean of Students  
   and/or Executive Vice President for Student Affairs. 
 

 Student Tailgate Policy  
 
1. SUMMARY OF POLICY - In an effort to continue to develop student life at the College of 
Charleston and promote an increased sense of institutional pride and school spirit, this 
policy has been created for use of the space and facilities adjacent to the Carolina First 
Arena for student tailgates and events held prior to athletic contests. 
 1.1 PURPOSE- The purpose of the Student Tailgate Policy is to assist student 
 organizations and/or on-campus departments in the coordination of tailgates and 
 activities and ensure that existing institutional policies related to event planning 
 and risk management are appropriately applied. 
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 1.2. DEFINITIONS 
  A. Facilities – the facilities that will be available for use for student tailgates  
  will include the area adjacent to the student entrance to the Carolina First  
  Arena and the Practice Gym. 
  B. Reservable Space – the facilities included in this policy are to be   
  considered reservable space. Use of the space for tailgates activities must be  
  scheduled in advance through the Director of Operations for Athletics. 
  C. Sponsoring Organization – recognized student organization or on-campus 
  department hosting the event. 
  D. Amplified Sound – use of a public address system and/or speakers to  
  broadcast information or music 
 1.3. PROCEDURES 
  A. Limitations of use – tailgates and pre-game activities must be limited to  
  the area adjacent to the student entrance to the Carolina First Arena and the     
  Practice Gym. Reservation of the space is limited to recognized student  
  organizations and on-campus departments for student-only events.   
  Individual tailgating will not be permitted. 
  B. Reservation/ Preparation of Space – sponsoring organizations must  
  reserve the facilities no less than one week prior to the date of the proposed  
  event. Reservations will be coordinated by the Director of Operations for  
  Athletics. Athletics will provide and install the floor covering in the Practice  
  Gym prior to the scheduled event. In the event that no activity is scheduled,  
  the Practice Gym will not be available for pre-game activities and will remain  
  locked. 
 1.4. OCCUPANCY - Attendance at events in the facilities will be limited to 
 occupancy rates established by the Fire Marshal. 
  A. Responsibilities of Sponsoring Organizations – student organizations or 
  On-campus departments hosting the event are responsible for providing all 
  staffing and equipment for the proposed activity (this includes security 
  personnel, sound equipment, tables, trash cans, recycling bins, etc.) as 
  well as set-up and clean-up related to the activity. 
  B. Entry/Exit – A valid College of Charleston student identification card 
  will be required to enter the event or activity. Individuals that leave the 
  area prior to the end of the scheduled activity will be denied re-entry and 
  will be ineligible for access to the athletic contest. All student participants 
  will be required to enter the Carolina First Arena through the designated 
  student entrance. 
  C. Use of Alcohol – The College of Charleston’s alcohol policy shall 
  regulate any use of alcohol at pre-game activities within the facilities. 
  The Authorization to Host a Student Event form must be completed and 
  submitted to the Office of Student Life for review no less than two weeks 
  (fourteen business days) prior to the date of the proposed event. 
  Individuals determined to be inebriated or unable to care for themselves 
  will be denied entry to the activity and/or to the athletic contest. 
  D. Duration of Tailgates/Activities – Pre-game activities will be limited to 
  two (2) hours. Activities must end 15 minutes prior to the start of the 
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  scheduled athletic contest. 
  E. Use of Amplified Sound – Due to the proximity of the facilities to local 
  business and residences, amplified sound must be limited to the Practice 
  Gym. 
  F. Open Flames/Personal Grills – No open flames or personal grills may be 
  used. 
  G. Damages – Sponsoring organizations are responsible for all costs 
  associated with any damage and/or repairs that result from the scheduled 
  activity. 
 1.5. FUTURE REVISION 
 This Student Tailgate Policy can be revised at any time in accordance with the 
 College’s Campus Wide Policy Making Procedures. 
___________________________________________________________ 

 
B. Drug Policy from the Student Handbook 

 
1. Introduction 
The College of Charleston is concerned with both the welfare of the College community and 
the academic and personal development of each student. The College strives to create a 
healthy environment where the illegal and/or improper use of drugs does not interfere 
with learning, performance, or development. Abuse of drugs disrupts this environment and 
places at risk the lives and well-being of the members of the College community, as well as 
the potential for students to contribute to society. It is important for all members of the 
college community to take responsibility for preventing the illegal and/or improper use of 
drugs from negatively affecting the community’s learning environment and the academic, 
physical, and emotional well-being of its students. Since there are numerous means by 
which the use of drugs may adversely affect both students and the College community, it is 
important that the College issue to all students a clear statement of policy concerning the 
illegal and/or improper use of drugs. 
 1.1. This policy is intended to accomplish the following: 
  A. To promote a healthy and safe learning environment. 
  B. To demonstrate the commitment of the College to the provision of: 
  C. Education and prevention services designed to help prevent illegal and/or  
  improper use of drugs. 
  D. Early intervention and referral services related to the illegal and/or  
  improper use of drugs. 
  E. To encourage and facilitate the use of treatment and support services by  
  those students who seek or are in need of assistance. 
  F. To define expectations for student behavior with respect to the illegal  
  and/or improper use of drugs. 
  G. To identify appropriate disciplinary procedures for those students who  
  engage in illegal and/or improper drug-related behaviors. 
2. Education, Prevention, Intervention, and Treatment 

 2.1. The College’s first obligation in dealing with drug problems is to educate the 
college community. This obligation is addressed by a variety of prevention and 
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education programs which are offered, including formal and informal classes, 
lectures, discussions, and activities that address both drug-abuse prevention and 
drug-related problems. Students are encouraged to participate in the numerous 
campus organizations and activities which promote drug-free experiences. A list of 
student organizations is available in the Stern Student Center and at  
http://www.studentlife.cofc.edu/. Current information about the risks and statistics 
related to drug use is available to students. Educational efforts also address 
personal intervention skills to help members of the College community to better 
respond to students demonstrating problems related to the use of drugs. As drug 
abuse is a societal issue, the College will also conduct research and offer expertise in 
this area as a public service. 
2.2. A second responsibility of the College is to promote an atmosphere where 
students who have a problem with drug use will have the opportunity to seek help. 
Each student seeking assistance will be provided an opportunity for an individual 
diagnostic assessment and will be offered information on, or referral to appropriate 
services which address the improper use of drugs, including the misuse of 
prescription or over-the-counter drugs. Available services may include educational 
activities, structured groups, counseling, and self-help groups. Some of these 
services are offered on campus at no cost to the student. The cost of off-campus 
services is the responsibility of the student. 

  A. Students may receive assessment, counseling, and educational services  
  from the Counseling Center, (Robert Scott Small Building, 3rd floor,   
  843.953.5640) or from off-campus treatment providers. 
  B. This policy is not intended to create obligations or restrictions which may  
  interfere with the confidential nature of counseling, clinical, or therapeutic  
  relationships. Confidentiality will be maintained in accordance with state and 
  federal laws. 
3. Violations 
 3.1. This policy prohibits, on or off campus: 
  A. The unlawful manufacture, intent to distribute, distribution, dispensation,  
  trafficking, possession, attempted purchase, or use of illegal drugs or   
  controlled substances*, including prescription medications and/or use of  
  non-anabolic steroids. 
  B. The possession or sale of drug paraphernalia (such as roach clips, water  
  bongs, home-made bongs, glass pipes, cocaine spoons). 
  C. The manufacture, intent to distribute, distribution, dispensation,   
  trafficking, possession, attempted purchase or use of imitation (“look alike”)  
  or synthetic substances including but not limited to substances such as K2,  
  Spice, Bath Salts, etc. 
  D. The manufacture, intent to distribute, distribution, dispensation,   
  trafficking, possession, or use of psychoactive plant which produces   
  hallucinogenic effects including but not limited to substances such as Salvia. 
* The term “controlled substances” when used in this policy shall refer to those drugs and 
substances whose possession, sale, or delivery results in criminal sanctions under South 
Carolina law. 
 

http://www.studentlife.cofc.edu/
http://www.studentlife.cofc.edu/
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3.2. As citizens, students have responsibility for knowing of and complying with the 
provisions of state law referenced above. Any student who violates any of these laws 
is subject to prosecution and punishment by the civil authorities as well as to 
disciplinary procedures conducted by the College which may precede criminal or 
civil proceedings. It is not “double jeopardy” for both the civil authorities and the 
College to proceed to sanction a person for the same specified conduct. 

4. Sanctions 
The College of Charleston will impose on students the following sanctions and other 
sanctions for proven violations of its drug policies. The College considers any violation of 
the drug policy to be a serious offense. The College will respond to all reported violations of 
this policy in accordance with the disciplinary procedures published in the Student 
Handbook. Residential students will be referred to the Dean of Students for resolution. The 
sanctions imposed by the College for students found responsible for drug-related violations 
follow: 
 4.1. Distribution, dispensation, trafficking, or manufacturing illegal drugs and/or 
 controlled substances 

  A. Prior to hearing -- Because acts such as the manufacturing, distributing, 
 dispensing and trafficking of illegal drugs and controlled substances are 
 threats and dangers to both the health and safety of the community, when 
 there is reason to believe, based on available facts, that the student 
 represents an immediate threat to the safety, health, or welfare of 
 herself/himself, other persons, or property, the College may immediately 
 suspend alleged offenders prior to a hearing, in accordance with policies as 
 published in the Student Handbook. 

   B. Following the hearing – For students found responsible for manufacturing, 
  distribution, dispensing, or trafficking of illegal drugs (including marijuana)  
  and/or controlled substances, the College’s response will likely be: 

   i.  At a minimum disciplinary suspension for two years or more and at  
   a maximum expulsion in accordance with disciplinary procedures as  
   published in the Student Handbook. 
   ii.  Removal from residence life housing with full payment of the  
   contract due, if a residential student and incident occurred within the  
   residential system. 
   iii. Have re-admission to the College dependent on successful   
   completion of a pre-approved substance abuse counseling program. 
   iv.  Have a parental/guardian notification letter sent concerning the  
   violation. 
 4.2. Possession with intent to distribute 
 For students found responsible for possession with intent to distribute illegal drugs 
 (including marijuana) and/or controlled substances, the College’s response will be: 
  A. At a minimum disciplinary suspension for one year and at a maximum  
  disciplinary suspension for two years or more in accordance with   
  disciplinary procedures as published in the Student Handbook. 
  B. Removal from residence life housing with full payment of the contract due, 
  if a residential student and incident occurred within the residential system. 
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  C. Have re-admission to the College dependent on successful completion of a  
  preapproved substance abuse counseling program. 
  D. Have a parental/guardian notification letter sent concerning the violation. 
 4.3. Possession and/or use of illegal drugs and illegal possession and/or use of  
 controlled substances 
For students found responsible for the possession/use of illegal drugs (including marijuana 
weighing one ounce or over) and/or illegal possession/use of controlled substances 
(including the illegal possession/use of prescription medications and certain synthetic 
drugs), the College’s response will likely be: 
  A. Placed on disciplinary suspension from the College. 
  B. Removal from residence life housing with full payment of the contract due, 
  if a residential student and incident occurred within the residential system. 
  C. Have re-admission to the College dependent on successful completion of a  
  preapproved substance abuse counseling program. 
  D. Have a parental/guardian notification letter sent concerning the violation. 
 4.4. Possession and/or use of marijuana –weighing under one ounce – 
 For students found responsible for only the possession and/or use of marijuana, for 
 a first offense the College’s response will likely be: 
  A. Placed on deferred disciplinary suspension from the College for not less  
  than one semester. Deferred suspension means that the disciplinary   
  suspension is held in abeyance as long as all other sanctions are completed  
  by stated deadlines, all illegal substance screens/tests are negative, and there 
  are no other violations. 
  B. Participate in a drug and alcohol risk reduction program and/or   
  assessment at the Counseling Center. Fees will be charged. 
  C. Participate in periodic drug and alcohol testing at the student’s expense for 
  not less than one semester. 
  D. Educational activities. 
  E. Have a parental/guardian notification letter sent concerning the violation. 
 4.5. Possession and/or use of marijuana –weighing one ounce or less— 
 For students found responsible for only the possession and/or use of marijuana, for 
 a second offense the College’s response will likely be: 
  A. Removal from residence life housing with full payment of the contract due, 
  if a residential student and incident occurred within the residential system. 
  B. Placed on disciplinary suspension from the College. 
  C. Have re-admission to the College dependent on successful completion of a  
  preapproved substance abuse counseling program. 
  D. Have a parental/guardian notification letter sent concerning the violation. 
 4.6. Possession and/or sale of drug paraphernalia -- 
 For students found in violation for the possession and/or sale of drug 
 paraphernalia, the College’s response will likely be: 
  A. Determined on a case-by- case basis in accordance with disciplinary  
  procedures as published in the Student Handbook. 
 4.7. The manufacture, intent to distribute, distribution, dispensation, trafficking, 
 possession, or use of imitation (“look alike”) or synthetic substances including but 
 not limited to substances such as K2, Spice, etc., the College’s response will be: 
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  A. Determined on a case-by- case basis in accordance with disciplinary  
  procedures as published in the Student Handbook. 
 4.8 The manufacturing, intent to distribute, distribution, dispensation, trafficking, 
 possession, or use of psychoactive plant which produces hallucinogenic effects 
 including but not limited to substances such as Salvia, the College’s response will be: 
  A. Determined on a case-by- case basis in accordance with disciplinary  
  procedures as published in the Student Handbook. 
 4.9 Eligibility for Financial Aid 
 Students found in violation of the alcohol and drug laws jeopardize their ability to 
 receive federal financial aid, College of Charleston scholarships and South Carolina 
 Scholarships for which they might otherwise be eligible. Students can regain their 
 eligibility to receive federal financial aid. Please contact the Office of Financial Aid 
 and Veterans Affairs for further information. 
 
 

C. Good Samaritan/Medical Amnesty Policy  
 
1. SUMMARY OF POLICY  
This policy provides that any student who is in need of medical care during an alcohol or 
other drug- related emergency (as defined in Section 3.2 and from here forward shortened 
to AOD—alcohol and other drugs), and who receives or actively seeks out such care in a 
timely fashion, may do so without fear of being subjected to Student Conduct action. This 
policy only applies to College policies as outlined in the Student Code of Conduct. This 
policy does not impact any legal or judicial charges or proceedings. This policy is intended 
for one-time use only by an individual student and is not intended to apply to students with 
repeat incidents of violations of our AOD policies. 
2. PURPOSE  
The purpose of the Good Samaritan/Medical Amnesty Policy is to encourage a student to 
seek assistance when that student is in need of medical attention or when that student 
knows of another student in need of medical care due to an AOD emergency (an “AOD- 
Related Medical Emergency”). Those who receive medical attention for their abuse of 
alcohol and/or other drugs will also receive education concerning their own habits so that 
they may make healthy decisions in the future. 
3. DEFINITIONS  

3.1 Conditional Amnesty – Students who report an AOD-Related Medical 
Emergency in accordance with this Policy will not be subjected to formal student 
conduct action. As a condition for this courtesy, however, the student or students 
involved will be required to undertake a series of affirmative measures to redress 
any damages they may have caused and to receive one or more interventions to 
assist them in correcting unacceptable behavior.   
Conditional amnesty granted under this Policy does not negate the laws and 
ordinances enforced by local, state, and federal law enforcement authorities. Nor 
will it excuse violations of other College policies. If any policy or law violation 
beyond alcohol and/or drug consumption and abuse are committed, conditional 
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amnesty will not apply. Such other violations may include, but are not limited to, 
disorderly conduct, threats of harm to others, hazing, property damage, sexual 
Harassment/Abuse, alcohol and/or drug distribution, assault, and/or other crimes.  
Students who have been charged with such other violations in direct relation to the 
incident in which they pursue amnesty will not qualify for amnesty. Moreover, any 
organization providing alcohol and/or other drugs to students during an event or 
gathering at which multiple students become ill will not qualify for amnesty. This 
Policy will only apply in cases under the jurisdiction of Residence Life and the Office 
of the Dean of Students. 
3.2 AOD-Related Medical Emergency – AOD-Related Medical Emergencies include 
alcohol overdose and alcohol poisoning and/or drug overdose and drug poisoning 
that warrant immediate medical attention to protect the health of the student or 
others. Signs of AOD-induced distress may include, but are not limited to, one or 
more of the following:  

A. Unresponsiveness to shouting and vigorous shaking;  
B. Skin that is pale, clammy, bluish, or blotchy;  
C. Depressed respiration, lapses in breathing;  
D. Mental confusion, memory problems, unusual behavior, stupor, 
unconsciousness, or coma;  
E. Dizziness, fainting or sudden changes in blood pressure;  
F. Rapid heartbeat, seizures, convulsions, or rigid spasms; or  

 G. Vomiting while asleep or unconscious coupled with failure to wake.  
3.3 Medical Attention – In order for a student to qualify for conditional amnesty, 
he/she must receive or actively seek out medical attention. This may include a range 
of efforts evidencing an unequivocal intention to receive medical help, such as a 
voluntary examination by College of Charleston First Responders/EMS, contacting 
local EMS, or seeking transportation to or visiting a hospital for more intensive care. 
It also includes asking for the assistance of Student Health Services. A student will 
qualify for conditional amnesty only if the student makes no effort to resist the help 
of the College, local emergency staff, or healthcare clinicians. Medical intervention 
must be sought at the time of the observed conditions that give rise to a reasonable 
suspicion of alcohol and other illegal drug use.  
3.4 Helper – A helper is any student or student organization who seeks help for a 
student suffering from an AOD overdose or poisoning. Although helpers are 
appreciated and encouraged to take action if they see a student in need, their 
amnesty is also conditional. Helpers that are found to have committed other 
violations of law or College policies such as hazing (see Section 3.1 above) are held 
accountable for their actions. They will not be eligible for amnesty and may receive 
student conduct sanctioning as a result of their infractions. Amnesty for individual 
helpers only applies to College policy and not to local, state, or federal law 
enforcement processes. If the amnesty incident is connected to a hazing incident, the 
student organization will be charged following student conduct procedures. 

4. PROCEDURES  
4.1 Assignment of a Conduct Officer – In the event that an AOD-Related Medical 
Emergency should arise, the Office of Student Affairs {EC1} (the “Office”) will be 
notified. Thereafter, a Conduct Officer will be assigned by the Office to the parties 
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involved. The Conduct Officer may be a Residence Life Official or a Student Affairs 
official. Each student will be sent a written notice that he/she must meet with the 
assigned Conduct Officer for a conversation.  
4.2 Decision – The assigned Conduct Officer(s) will make the decision of whether 
the concerned student(s) qualifies for conditional amnesty under this Policy after 
giving full consideration to the circumstances of the case.  
4.3 Assignment of Amnesty Conditions – Should the student(s) qualify for 
conditional amnesty, the Conduct Officer(s) will evaluate the case and surrounding 
circumstances in order to assign appropriate conditions as alternatives to 
sanctioning. These conditions will be educational or therapeutic in nature, designed 
to benefit the student and improve his/her future decision making. These conditions 
will most likely include mandatory sessions with a professional in The Counseling 
Center and possible parental notification. All service fees for assigned substance 
abuse counseling will be waived if the student qualifies for conditional amnesty.  
4.4 Failure to Complete Conditions – If the student fails to agree to the amnesty 
conditions, or fails to satisfactorily complete the assigned conditions deemed 
necessary by his/her Conduct Officer, conditional amnesty will not be given, and any 
amnesty previously given shall be revoked. Student conduct charges will be filed. 
Thereafter, the case will be turned over to the Office of Residential Student Rights 
and Responsibilities of the Department of Residence Life or the Office of the Dean of 
Students where it will be subject to conduct processes. This will most likely result in 
the creation of a formal conduct record of the incident in question and, if culpability 
is found, may require the imposition of student conduct sanctions.  
4.5 Documentation and Record Keeping – If a student qualifies for conditional 
amnesty, documentation or evaluation of the case will not be placed in any student 
conduct record. A record, however, will exist in the Division of Student Affairs that 
the incident transpired, but this record is not normally reportable to outside 
employers, agencies or other higher education institutions without the permission 
of the student. However, some background checks for local, state and/or Federal 
employment may require full disclosure and release of student records, in which 
case, the record of the incident may be reported. In addition, the College may be 
served with a subpoena or other legal process that requires that the College produce 
the record. In such cases, the College will comply with all applicable provisions of 
law. In addition to the foregoing, the record will exists in the Division of Student 
Affairs to track the student’s behavior should there be another incident of a similar 
nature.  

 4.6 Amnesty for Multiple AOD - Related Medical Emergencies  
A. For those needing assistance – This policy is intended for one-time use 
only by any individual student. It is intended to serve as a wake-up call and a 
way for students to improve their decision-making skills as well as to learn 
healthy habits of living. Amnesty, under this Policy, is not considered a right. 
It should be viewed as an opportunity and is not to be abused by those who 
break rules of conduct on repeated occasions. Accordingly, any student 
needing medical attention for an AOD-Related Emergency on more than one 
occasion may not receive amnesty even if all other terms and conditions of 
this Policy are met. The granting of any form of amnesty remains a matter of 
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discretion with the Division of Student Affairs.  
B. For Helpers – Helpers, or those who seek help for the endangered student, 
are not limited to only one use of the Good Samaritan/Medical Amnesty 
Policy. It is expected that members of the College of Charleston community 
will always make an effort to help a fellow student that is in need even if they 
have been using alcohol and/or other drugs themselves. Notwithstanding the 
foregoing, if a Conduct Officer has reasonable suspicions that the Good 
Samaritan/Medical Amnesty Policy is being abused in any way, he/she may 
hold in abeyance the amnesty to a helper until an investigation of the 
incident is completed. 

 
 

D.     Other AOD Policies for Students  
 

College of Charleston Athletics Drug Testing Guidelines 
7.5 Drug Testing Policy 
7.5.1 Purpose 
 
The College of Charleston Athlete Department, its coaching staff, physicians, athletic 
trainers, and administrators strongly believe that the use of illegal drugs, abuse of 
prescribed medication, or the abuse of alcohol are detrimental to the physical and mental 
well-being of its student-athletes. Improper drug use poses a risk of health and safety to the 
student-athlete, is against the law, and a violation of department rules. Therefore, the 
Athletic Department has implemented a mandatory drug testing program, education, and 
counseling to protect the health and safety of the student-athlete association to the College 
of Charleston. The central goal of the College of Charleston Athletics drug abuse policy is to 
discourage the use of illegal drugs, create a leveling playing field for its students-athletes, 
and to provide help for those student-athletes with a drug / alcohol related issue. 
 
7.5.2 Testing 
Mandatory random testing for NCAA banned substances and/or illegal “street” drugs will 
take place throughout the academic year on various dates. Also, individual teams and 
individual athletes who qualify for post-season NCAA competition will be tested prior to 
departure for NCAA post-season play. Other teams or individuals qualifying for post-season 
competition may also be subject to testing. In addition, the NCAA will conduct a minimum 
of one test per year at our institution. Mandatory individualized testing may also occur. 
(See 7.5.4) 45 
 
College of Charleston Athletics Department Alcohol Policy 
For Student Athletes Under 21 Years of Age 
 
 A. First Offense 

 Counseling assessment and feedback. 
 Four (4) hours of community service. 
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 Suspension for two (2) traditional season contests or 10% of the scheduled contests, 
whichever is less (within 2 weeks after confirmation of offense). 

 
B. Second Offense 

 Counseling assessment and feedback. 
 Eight (8) hours of community service. 
 Suspension for four (4) traditional season contests or 20% of the scheduled 

contests, whichever is less (within 2 weeks after confirmation of offense). 
 
C. Third Offense  

 Counseling assessment and feedback. 
 Sixteen (16) hours of community service. 
 Suspension from competition for a minimum of one academic semester. 

 
 D. Fourth Offense 

 Permanent loss of athletic scholarship. 
 Dismissal from team. 

 
College of Charleston Athletics Department Alcohol Policy 
For Student Athletes Over 21 Years of Age 
 
A. First Offense 

 Counseling assessment and feedback. 
 Two (2) hours of community service. 
 Suspension for one (1) traditional season contest or 5% of the scheduled contests, 

whichever is less (within 2 weeks after confirmation of offense). 
 
 B. Second Offense 

 Counseling assessment and feedback. 
 Four (4) hours of community service. 
 Suspension for two (2) traditional season contests or 10% of the scheduled contests, 

whichever is less (within 2 weeks after confirmation of offense). 
 
 C. Third Offense 

 Counseling assessment and feedback. 
 Eight (8) hours of community service. 
 Suspension for four (4) traditional season contests or 20% of the scheduled 

contests, whichever is less (within 2 weeks after confirmation of offense). 
 
 D. Fourth Offense 

 Permanent loss of athletic scholarship 
 Dismissal from team 

All sanctions are cumulative. If the student athlete commits no violations for 2 calendar 
years, then penalties are reset to zero. 
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AOD Related Policies for Student Organizations  
  
 ORGANIZATION SPONSORED EVENTS WITH ALCOHOL:  
 
Policies are designed to ensure that group functions are conducted in compliance with 
South Carolina state alcoholic beverage laws and College of Charleston regulations. The 
policies are also intended to discourage irresponsible use of alcoholic beverages and 
emphasize responsible drinking behavior, thereby minimizing the liabilities of the 37 
College of Charleston and of the sponsoring group. This policy is written for all recognized 
student organizations and offices working with student organizations at the College of 
Charleston. When planning an event, make sure this policy is read in its entirety. Sorority 
and Fraternity-sponsored events are also subject to the stipulations listed in Risk 
Management Policy for Interfraternity, National Pan-Hellenic and College Panhellenic 
Fraternities and Sororities at the College of Charleston.  
 
ON-CAMPUS STUDENT ORGANIZATION SPONSORED EVENTS WITH ALCOHOL:  
 
Any recognized student organization and office working with student organizations 
sponsoring an off-campus event with alcohol must adhere to the following:  
 
 No student organization sponsored event that includes alcohol shall exceed four (4) 
hours. Under NO circumstances are alcoholic beverages to be sold by the sponsoring 
organization.  
 This policy is for beer and wine only. No distilled spirits are permitted at any College of 
Charleston function sponsored or co-sponsored by student organizations on the College of 
Charleston campus. BEER-ALUMINUM CANS ONLY, NO BEER BOTTLES; WINE BOTTLES 
PERMITTED.  
 The event may be BYOB or the student organization may contract with a third party 
vendor to serve and/or sell alcoholic beverages at approved functions and locations. If a 
third-party vendor is utilized, they will be restricted to the amount of alcohol to be 
purchased, the service method, the number of drinks per individual and the timeframe of 
the service. These determinations will be made on a case-by-case basis.  
 At least one organization representative must attend the Student Organization Summit. A 
student organization may not have social functions involving alcohol unless a 
representative has attended the Summit. 
 Responsibility for the proper conduct of all individuals attending functions rests 
primarily with the organization sponsoring the event. At least one event manager must be 
identified. Event manager must remain sober while carrying out their duties during the 
event.  
 The event must be registered with the Director of Student Life at least TWO WEEKS (14 
business days) in advance. The signature of the organization’s advisor is required. Event 
Planning and Notification Form can be found online at studentlife.cofc.edu and on OrgSync.  
 Greek lettered organizations must register their events with the Director of Fraternity 
and Sorority Life at least TWO WEEKS (14 business days) in advance.  
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 A method of identifying participants under the age of 21 must be in place during the 
event. 
  If BYOB, the limitation is one six-pack of beer (cans only) or one liter of wine per 
participant.  
 No personnel, including security is to be paid in cash for working the event. Policies have 
been established for payment of all personnel. See the Business Manager in the Dept. of 
Student Life to arrange for payment.  
 Campus areas designated for consuming alcoholic beverages at a student sponsored 
event are: Barnet Courtyard, Cistern Yard, Stern Center Garden, and P Parking Lot (located 
behind fraternity housing off Wentworth Street).  
 Non-alcoholic beverages and unsalted food for fifty (50%) percent of anticipated guest 
attendance must be available at every function.  
 
OFF-CAMPUS STUDENT ORGANIZATION SPONSORED EVENTS WITH ALCOHOL:  
 
Any recognized student organization and office working with student organizations 
sponsoring an off-campus event with alcohol must adhere to the following:  
 
 No student organization sponsored event that includes alcohol shall exceed four (4) 
hours.  
 At least one organization representative must attend the Student Organization Summit. A 
student organization may not have social functions involving alcohol unless a 
representative has attended the Summit.  
 Responsibility for the proper conduct of all individuals attending functions rests 
primarily with the organization sponsoring the event. At least one event manager must be 
identified. Event manager must remain sober while carrying out their duties during the 
event.  
 The event must be registered with the Director of Student Life at least TWO WEEKS (14 
business days) in advance. The signature of the organization’s advisor will also be required. 
The Event Planning and Notification Form can be found at studentlife.cofc.edu and on 
OrgSync.  
 A method of identifying participants under the age of 21 must be in place during the 
event.  
 The event must be a BYOB or at a location with an approved liquor license. If BYOB, the 
limitation is one six-pack of beer or one liter of wine per participant.  
 Arrangements for the presence of security officers (Public Safety, City of Charleston, or a 
private security company) must be made at least two weeks in advance. Security officers 
must be present at all times. The organization is responsible for all related costs.  
 No personnel, including security is to be paid in cash for working the event. Policies have 
been established for payment of all personnel. See the Business Manager in the Office of 
Student Life to arrange for payment.  
 Non-alcoholic beverages and unsalted food for fifty (50%) percent of anticipated guest 
attendance must be available at every function.  
 
 



 

48 
 

ATTENDANCE, GUEST PROCEDURES, AND VIOLATIONS:  
 
The following attendance, guest and advertising guidelines and procedures shall be in 
effect and followed at all functions where alcoholic beverages will be consumed on and 39 
off the College of Charleston campus. Sorority and Fraternity-sponsored events are also 
subject to the stipulations listed in Risk Management Policy for Interfraternity, National 
Pan-Hellenic and College Panhellenic Fraternities and Sororities at the College of 
Charleston.  
 
Attendance: Every member, including alumni, in good standing of the sponsoring 
organization will be permitted to attend that sponsor’s event. The number of participants 
allowed access to a function will be controlled by pre-established limits for the specific 
facility or locale.  
 
Guest Procedures: Those attendees (age 21 and over) consuming alcohol must have their 
College I.D. and driver’s license checked to confirm their age; must have their coolers, etc., 
inspected as the one six pack per person or one liter bottle wine limit is in effect if BYOB; 
and must have their hands stamped or marked or wristband applied designating that they 
are 21 or older.  
 
No shuttling shall be permitted. Each person may bring one six-pack or one liter bottle of 
wine into the site one time if BYOB. Individuals shall not be permitted to leave and return 
to the function site with additional alcohol.  
 
No intoxicated person(s) will be admitted to the function.  
 
Advertising: Advertising of student organization-sponsored events where alcoholic 
beverages will be consumed must be consistent with the educational philosophy of the 
College of Charleston and follow these conditions:  
 
 Advertisement for any event where alcoholic beverages are being served must note the 
availability of non-alcoholic beverages and food as prominently as the alcoholic beverages.  
 The message conveyed in the event promotion must not encourage the use of alcohol.  
 Publicity must not convey that consumption of alcohol is the purpose or reason for the 
event.  
 Promotion must not refer to the amount/quantity of alcohol to be present  
 Advertisements for events must not portray drinking as a solution to personal or 
academic problems or as necessary for social, sexual, or academic success.  
 Alcoholic beverages must not be provided as awards, door prizes, or giveaways to 
individuals or campus organizations.  
 
Violations: Any person who is a member of the College of Charleston community violating 
any procedures shall be subject to accountability under the alcohol policy penalty 
provisions found below. Non-College of Charleston guests violating these 40 procedures 
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shall be removed from the premises and arrested. They will also be prosecuted as deemed 
necessary by the Public Safety officials.  
 
No under-aged student should be wearing a wristband or hand stamp or be provided 
alcoholic beverages. Any failure to comply with this will be considered a violation of the 
alcohol policy, Honor System, and state law.  
 
The first person detected being in violation of campus, local or state alcohol or drug 
ordinances will be ticketed and removed from the event. The second person in violation 
will be ticketed, removed from the event and cause the event to be shut down.  
 
Sanctions: Violations of these policies on or off-campus will be subject to the following 
responses.  
 
First Violation Sanctions may include, but not limited to:  
 Group is on social/event suspension for minimum of one month. The exact time period is 
to be determined by the Director of Student Life or Director of Fraternity and Sorority Life.  
 Social/event suspension remains in place until meeting and plan are completed.  
 
Failure to comply with sanctions for the first offense may result in sanctioning as imposed 
under a second violation.  
 
Second Violation Sanctions may include, but not limited to:  
 
 Loss of campus privileges including access to the organization account for a minimum of 
three months, excluding summer months.  
 Entire organization must attend a 6-hour alcohol risk reduction seminar (deadline to be 
set by the disciplinary administrator).  
 Must pay a $500.00 fine to the Office of Student Life or Director of Fraternity and Sorority 
Life or plan an alcohol-free social event for the entire student body on a weekend.  
 Letter of notification to be sent to the national organization, sponsoring agency or 
academic department.  
 
Failure to comply with sanctions for the second offense may result in sanctioning as 
imposed under a third violation.  
 
Third Violation: The sanction for a third violation is suspension of recognition by the 
College for a time period consistent with the level of infraction up to a permanent 
suspension from the College of Charleston campus. This will be determined by the Director 
of Student Life or Director of Fraternity and Sorority Life in conjunction with the Dean of 
Students and/or Executive Vice President for Student Affairs. 
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AOD Related Policies in Resident Life & Housing 
 

Alcohol 

Please refer to the College of Charleston Code of Conduct for full reference on Alcohol and 
complete Policies. 

 
Residents of legal age (21 years old or older) are allowed a 6 pack of beer or 1 liter of 
wine. Residents are responsible for their own trash removal; if alcohol containers/refuse in 
excess of the alcohol limit is present, residents of the suite may be held accountable for an 
alcohol violation. Liquor and caffeinated alcoholic beverages are prohibited. 

Non-residents are not permitted to bring their own alcohol into the residential facility. All 
persons consuming alcohol must be of legal drinking age. Residents are responsible for the 
actions of their guests. If a guest violates the alcohol policy, the resident may be subject to the 
conduct process and sanctions. 

Residents and their guests of legal drinking age may consume alcohol only in the presence 
of others of legal drinking age, including assigned roommates. Residents under the legal 
age of 21 are not permitted to possess, consume, be in the presence of alcohol, or possess 
alcohol beverage containers in the residence halls/houses. 

 Alcohol Storage: Residents 21 or older must store alcohol and alcohol containers 
outside of plain view and in their assigned portion of the room. Residents under 21 
may not have empty alcohol containers for decorative purposes, including shot 
glasses and flasks. 

 Alcohol Common Source Containers and Paraphernalia: The use or possession of 
common source containers (e.g., a keg) or devices to promote rapid 
alcohol consumption (e.g., a beer bong) is prohibited in residence halls/houses. 
Drinking games are not permitted in residence halls/houses. 

 Intoxication/ Drunkenness: This is a violation of College of Charleston policy as well 
as South Carolina state law. Residents perceived to be intoxicated are subject to 
undergo evaluation by CofC First Responders and/or Charleston County EMS. This 
evaluation will determine whether a resident is admitted to the building or 
transported to a local emergency room. If transported, a medical professional will 
evaluate the resident. Parents/guardians will be notified according to our parental 
notification policy. Students should note that alcohol violations are handled in 
coordination with Student Affairs. If a student is adjudicated by Student Affairs for an 
alcohol violation not in the residence halls, any alcohol violation within the halls will 
be considered a second alcohol violation and forwarded accordingly. Likewise, if 
a student with an alcohol violation from within the halls is later adjudicated through 
Student Affairs for an alcohol violation outside the halls, it will be considered a second 
alcohol violation and forwarded to the appropriate individuals. 

Please Note: Alcohol violations are cumulative throughout a student’s enrollment at 
The College of Charleston. An additional alcohol violation, even a year or more after a 
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first alcohol violation, will be considered a second offense and forwarded to the 
appropriate campus authorities. 

Drugs/Drug Paraphernalia 
 
Please refer to the College of Charleston Code of Conduct for full reference on Drug and 
Drug Paraphernalia.  
 
Any paraphernalia found will be confiscated and not returned. Hookahs are considered 
paraphernalia and not allowed in residence halls or houses. If there is suspicion of the 
presence of illegal drugs, particularly due to smell indicative of marijuana, Residence Life 
staff members will be authorized to enter the suite to further assess the situation. 
Residents are responsible for the actions of their guests. If a guest violates the drug/drug 
paraphernalia policy, the resident may be subject to the conduct process and sanctions. If 
perceived to be under the influence of any substance that may put one at risk of harm to 
self or others, residents and/or guests will be evaluated by medical professionals to 
determine whether transport to a local emergency room is necessary. Parents/guardians 
will be notified according to our parental notification policy. 
 

Facilitating or Accepting Improper Behavior 

Facilitating or accepting improper behavior is defined as aiding or choosing not to confront 
a person violating the Honor Code, Code of Conduct or other regulations, choosing not to 
leave such a situation, and/or choosing not to tell a college staff member about the 
violation.  

 

Fraternity & Sorority Life Risk Management Policy  
 
SECTION 2: ALCOHOL AND DRUGS 
 
1. The possession, sale, use or consumption of ALCOHOLIC BEVERAGES, while on chapter 
premises or during a fraternity event, in any situation sponsored or endorsed by the 
chapter, or at any event an observer would associate with the fraternity, must be in 
compliance with any and all applicable laws of the state, province, county, city, 
(inter)national organization and institution of higher education, and must comply with 
either the BYOB or Third Party Vendor Guidelines. 
 
2. No alcoholic beverages may be purchased through or with chapter funds nor may the 
purchase of same for members or guests be undertaken or coordinated by any member in 
the name of or on behalf of the chapter. The purchase or use of a bulk quantity or common 
source(s) of alcoholic beverage, for example, kegs or cases, is prohibited. 
 
3. OPEN PARTIES, meaning those with unrestricted access by non-members of the 
fraternity, without specific invitation, where alcohol is present, are prohibited. 
 



 

52 
 

4. No members, collectively or individually, shall purchase for, serve to, or sell alcoholic 
beverages to any minor (those under legal drinking age). 
 
5. The possession, sale or use of any ILLEGAL DRUGS or CONTROLLED SUBSTANCES while 
on chapter premises or during a fraternity event or at any event that an observer would 
associate with the fraternity is strictly prohibited. 
 
6. No chapter may co-sponsor an event with an alcohol distributor or tavern (tavern 
defined as an establishment generating more than half of annual gross sales from alcohol) 
at which alcohol is given away, sold or otherwise provided to those present. This includes 
any event held in, at or on the property of a tavern as defined above for purposes of 
fundraising. However, a chapter may rent or use a room or area in a tavern as defined 
above for a closed event held within the provisions of this policy, including the use of a 
third party vendor and guest list. An event at which alcohol is present may be conducted or 
co-sponsored with a charitable organization if the event is held within the provisions of 
this policy. 
 
7. No chapter may co-sponsor, co-finance or attend or participate in a function at which 
alcohol is purchased by any of the host chapters, groups or organizations. 
 
8. All recruitment or rush activities associated with any chapter will be non-alcoholic. No 
recruitment or rush activities associated with any chapter may be held at or in conjunction 
with a tavern or alcohol distributor as defined in this policy. 
 
9. No member or pledge, associate/new member or novice shall permit, tolerate, encourage 
or participate in "drinking games.” The definition of drinking games includes but is not 
limited to the consumption of shots of alcohol, liquor or alcoholic beverages, the practice of 
consuming shots equating to one’s age, “beer pong,” “century club,” “dares” or any other 
activity involving the consumption of alcohol which involves duress or encouragement 
related to the consumption of alcohol. 
 
10. No alcohol shall be present at any pledge/associate member/new member/novice 
program, activity or ritual of the chapter. This includes but is not limited to activities 
associated with “bid night,” “big brother – little brother”/“big sister - little sister” events or 
activities, “family” events or activities and initiation. All organizations, members, and 
guests are also responsible for following all Alcohol and Drug Policies as well as the 
Procedures for Events with Alcohol On and Off Campus Hosted by Student Organizations as 
outlined in the College of Charleston Student Handbook. 
 
 

Alcohol-Free Graduation Ceremony  
(http://cofc.edu/commencement/information/alcohol-policy.php) 

The College of Charleston observes a strict no-alcohol or other drugs policy prior to and 
during the commencement ceremonies. Ceremony participants, graduation candidates and 

http://cofc.edu/commencement/information/alcohol-policy.php
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guests are prohibited from bringing alcoholic beverages or other drugs onto the premises 
or consuming alcoholic beverages during the ceremonies. Any person determined by 
College personnel to be impaired will be removed from the premises and prohibited from 
participating in the ceremony. 

All graduates planning to participate in the commencement ceremony must acknowledge 
by their signature that they have read and understand the policy as well as the 
consequences for violating the policy prior to receiving tickets to commencement. 

In support of the policy, a "no alcohol or other drugs zone" for Cistern commencement 
ceremonies that includes Cistern Yard, Randolph Hall and the block bordered by St. Philip, 
George, Coming and Calhoun has been established. 

 Within this zone, alcohol or other drugs will be confiscated. 
 There will be a bag check for graduates entering ready rooms in Maybank Hall. 
 Secure storage for personal effects will be provided in Maybank Hall but you are 

advised to bring as few personal belongings as necessary. No bags will be allowed on 
stage. 

 No outside food or beverages will be allowed in Maybank Hall (exception for 
documented medical necessity only). 

 Once admitted to the TD Arena and Johnson Center, graduates will not be permitted to 
exit this area and return. Staff will monitor entrances and exits with support from 

Public Safety. 
 Impaired or inebriated students will be removed from the ready room area, pulled 

from line, or removed from the stage prior to walking. 
o Using a predetermined protocol, public safety officers and EMS will evaluate 

students believed to be impaired or inebriated. 
o If it is determined that a student is unable to participate in the ceremony, he/she 

will be escorted from the Cistern area and transported to a local hospital by EMS 
if deemed necessary or turned over to a responsible party (family member or 
friend). 

For December commencement, a similar “no alcohol or other drugs zone” encompasses TD 
Arena and Johnson Center. Similar rules and processes apply within this zone.   

All graduates planning to participate in the commencement ceremony must acknowledge 
by their signature that they have read and understand the policy as well as the 
consequences for violating the policy prior to receiving tickets to commencement. 

The audience will be reminded prior to the ceremony that any student determined to be 
impaired will not be allowed to participate in the ceremony.  
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Appendix 2: Policies for Employees 
 

A.     AOD Policy for Employees 
 

Employee Drug and Alcohol Abuse Policy  #CofC.HR.DA.03 Revised 12/2001 
 
The Drug-Free School and Communities Act, Public Law 101-226, requires that as a 
condition of receiving funds or any other form of financial assistance under any federal 
program, all institutions of higher education must adopt and implement programs to 
prevent the unlawful possession, use, or distribution of illicit drugs and alcohol by students 
and employees. The College of Charleston has such programs in place. In addition, the 
College is developing a program to comply with the new federal regulations which require 
as of January 1, 1995, drug and alcohol education and testing of employees whose job 
requires them to have a Commercial Driver’s License. 
 
The policy below, Employee Drug and Alcohol Abuse Policy, is a description of College 
policies and programs and a statement of information required to be distributed annually 
to all employees under the Drug-Free Schools and Communities Act. It contains information 
the College also is required to provide under the Drug-Free Workplace Act of 1988, Public 
Law 100-690, and the State of South Carolina Substance Abuse Laws, It is important that all 
employees are aware of the information contained in the below document and understand 
that the College is committed to maintaining a drug-free campus for its employees and 
students. Please read this document carefully. If you have any questions, you should call the 
Office of Human Resources at 3-5512.  The Policy is discussed at every new employee 
orientation and is distributed within the Annual Security Report to all employees via email.  
Hard copies are made available in Human Resources and Public Safety. 
 
THE LANGUAGE USED IN THIS POLICY DOES NOT CREATE AN EMPLOYMENT CONTRACT 
BETWEEN THE EMPLOYEE AND THE COLLEGE OF CHARLESTON. THE COLLEGE OF 
CHARLESTON RESERVES THE RIGHT TO REVISE THE CONTENTS OF THIS POLICY AND 
PROCEDURE, IN WHOLE OR IN PART. 
 
The College of Charleston is dedicated to the pursuit and dissemination of knowledge. The 
illegal or abusive use of drugs or alcohol by members of the campus community 
jeopardizes the safety of the individual and the campus community, and is adverse to the 
academic learning process. The College of Charleston is therefore committed to having a 
campus that is free of the illegal or abusive use of drugs and alcohol. In keeping with this 
commitment, it is the policy of the College that the illegal or abusive use of drugs or alcohol 
is prohibited on College property or as part of College activities. 
 
In order to inform all College employees of their responsibilities under this policy, and to 
meet the College's responsibilities as set forth in the Federal Drug Free Workplace Act of 
1988, Drug-Free Schools and Communities Act Amendments of 1989, Public Law 101-226, 
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and the South Carolina Code of Laws as amended concerning alcoholism the following 
information is provided: 
 
I. Prohibited conduct 
II. Employee’s Disciplinary sanctions. III. Applicable legal sanctions under federal, state and 
local laws. 
III. Health risks associated with the use of illegal drugs and the abuse of alcohol. 
IV. Drug and alcohol information and treatment program resources. 
 
I. PROHIBITED CONDUCT 
 
The following policies and rules are consistent with those mandated under the Federal 
Drug Free Workplace Act of 1988, and the State of South Carolina Code of Laws. In an effort 
to provide a drug-free workplace and environment, the College of Charleston prohibits the 
unlawful manufacture, distribution, dispensation, possession, or use of any controlled 
substance in the workplace. The term controlled substance refers to all illegal drugs and to 
legal drugs used without a physician's order as further delineated in schedules I through V 
of section 202 of the Controlled Substances Act (21 U.S.C. 812). It does not prohibit taking 
prescribed medication under the direction of a physician. 
 
All College of Charleston faculty and staff members, as a condition of their employment, 
must abide by the terms in this policy.  
 
(1) When the College learns or suspects that an employee has committed a controlled 
dangerous substance or alcohol offense at the workplace, the College shall take appropriate 
action in accordance with the Code of Conduct. 
 
(2) All employees shall cooperate fully with law enforcement authorities in the 
investigation and prosecution of suspected criminal violations. 
 
(3) In addition, those faculty and staff members engaged in the performance of a federal 
grant or no later than 5 days after such conviction. The supervisor or department head 
must then promptly report contract will notify their supervisor or department head of any 
criminal drug convictions in the work place the violation to the Office of Human Resources. 
Within 10 days of the reported conviction, the College must provide written notice to any 
federal sponsor of grants or contracts on which the convicted employee was working. 
Possible penalties for failure to comply include suspension or termination of specific grants 
or even debarment of the entire College from the receipt of federal funds. The College of 
Charleston as a matter of policy, prohibits the unlawful manufacture, distribution, 
dispensation, possession or use of controlled substances and illegal drugs by students and 
employees as set forth in the State of South Carolina Code of Laws, Section 44-53-110 
et seq; possession or sale of drug paraphernalia (such as roach clips, bongs, water pipes, 
cocaine spoons) Section 44-53- 110 and Section 44-55-391; the non-prescribed use of 
anabolic steroids  and other prescription drugs Section 44-53-1510 et seq; and the 
distribution or delivery of an imitation (“look alike”) non-controlled substance represented 
as a controlled substance as defined in Section 44-53-390. 
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I. a. Alcoholic Beverages on College Premises 
The Office of the President controls the use, possession or distribution of alcohol by 
employees on College premises at College sponsored activities. This policy prohibits the 
possession or use of alcohol by any person under the age of 21 or the furnishing of alcohol 
to a person known to be under the age of 21. 
 
I. b. Policy on Possession or Use of Common Containers of Alcohol 
 
I. Prohibited Conduct 
The College prohibits the possession or use of kegs, punch bowls, and other common 
containers of alcoholic beverages of a similar nature on College property, except for 
possession and use as authorized by the Office of the President and its agents. 
 
II. Disciplinary Sanctions 
The College may take appropriate disciplinary and/or legal action against any individual 
found in violation of this policy. If the individual is a student or an employee of the College, 
additional administrative penalties may also be taken.  
 
II. EMPLOYEE’S DISCIPLINARY SANCTIONS 
 
(1) If an employee reports to work under the influence or while at work is subsequently 
found to be under the influence, action will be taken in accordance with the College’s Code 
of Conduct. 
 
(2) If an employee is found to be drinking alcoholic beverages or using drugs on the job the 
employees hall be dismissed. 
 
(3) Disciplinary action for conviction of a felony will be conducted in accordance with the 
Code of Conduct. 
 
(4) General Sanctions. Any employee found to be in violation of any of the provisions of this 
policy shall be subject to disciplinary action under the College’s Code of Conduct and 
applicable penalties contained in Article 64A of the Annotated Code of South Carolina. 
Disciplinary action includes sanctions up to and including termination. As a condition of 
continued employment, the College will require an employee to successfully participate in a 
drug abuse assistance or rehabilitation program in accordance with the Employee 
Assistance Program. 
 
III. LEGAL SANCTIONS UNDER FEDERAL, STATE AND LOCAL LAWS RELATING TO 
ALCOHOL AND DRUG USE 
 
Employees at the College of Charleston are subject to federal, state, and local laws for the 
possession and distribution of illegal drugs. Federal law states that it is unlawful to possess 
a controlled substance, including marijuana, cocaine, LSD, PCP, heroin, designer drugs, etc. 
(Federal Law, Title 21 USCA, Sections 841 and 844 to 845). If the substance is cocaine, or 
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contains a cocaine base, the penalty for simple possession is a fine and/or imprisonment 
from 5 to 20 years. For other illegal drugs, the penalty for simple possession is a fine of at 
least $1000 and/or imprisonment up to 3 years. The penalties increase if the possession 
includes intent to manufacture, distribute, or dispense a controlled substance, especially if 
done near a public or private elementary, vocational, or secondary school or a public or 
private college or university. Additionally, any person who violates this law shall be liable 
for an amount up to $10,000 in civil penalties. In addition to Federal laws, the State of 
South Carolina has its own laws dealing with distribution, manufacturing, and possession 
of controlled substances. For instance, any person who unlawfully manufactures or 
distributes any narcotic drug may be fined up to $25,000 and may be imprisoned for up to 
20 years for a first offense. Information regarding additional laws can be obtained by 
contacting the South Carolina Commission on Alcohol and Drug Abuse Drug Information 
Access Line at 1-800-942-DIAL  
 
Employees at the College of Charleston are subject to state and local laws for drinking and 
obtaining alcohol. It is illegal in the State of South Carolina for any person under 21 to drink 
alcohol. It is also illegal for a person under 21 to falsify or misrepresent his or her age to 
obtain alcohol, or to possess alcoholic beverages with the intent to consume them. It is also 
illegal in most situations to furnish alcohol to a person under 21. The penalty is a fine of up 
to $200 and suspension of driver’s license for a period of ninety days for a first offense. It is 
also illegal to consume alcohol on any public property or highway, unless authorized by the 
governmental entity that has jurisdiction over the property, with penalties including a fine 
of up to $100.  
 
Employees are also subject to state and local laws governing drinking and driving. A person 
may  not drive or attempt to drive while intoxicated or under the influence of alcohol. Any 
individual with a Blood Alcohol Concentration (B.A.C.) of 0.10% or more will result in a 
violation of Driving Under the Influence of Alcohol. With a BAC level less than 0.10%, the 
BAC may be considered with other evidence and the person may be charged with a DUI. 
Any of these violations will result in fines, imprisonment, or both. It is also unlawful to 
drive while under the influence of any Controlled Dangerous Substances whether or not 
they are illicit (prescribed or unlawfully obtained). A person can still be charged with these 
violations even though they possess a driver's license from another state. 
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B.    AOD Testing Policy for Employees



 

59 
 



 

60 
 



 

61 
 



 

62 
 



 

63 
 



 

64 
 



 

65 
 



 

66 
 



 

67 
 



 

68 
 



 

69 
 



 

70 
 



 

71 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

72 
 

Appendix 3: Tobacco-Free Campus Policy for all persons on 

Campus 
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Appendix 4: South Carolina Laws Related to Students and 
Employees 
 
All students and employees are subject to local, state, and federal laws as they pertain to 
the general public. Legal sanctions incurred may be in addition to sanctions described by 
college policies.  BE AWARE THAT DRUG LAWS ARE SUBJECT TO CHANGE. 
 
SOUTH CAROLINA ALCOHOLIC BEVERAGE LAWS  
 
NOTE: Likely actual fines (including court costs and administrative fees) are provided. The 
information provided below is produced by the Department of Alcohol and Other Drug 
Abuse Services online at: http://www.daodas.state.sc.us/  
 
Possessing or Providing Alcohol 
 
If you are under 21, it’s illegal to:  possess; consume; purchase; or attempt to purchase beer, 
wine or liquor. If you do, you could have to: 
• Pay a fine of $265 to $470 and/or go to jail for up to 30 days for a first offense. 
• Lose your driver’s license for 120 days for a first offense and one year for a second or 
subsequent offense.  
• Complete an alcohol prevention/intervention/education program. 
 
If you give beer, wine or liquor to anyone who is also under the age of 21, you could have to: 
• Pay a fine of $470 to $677.50 and/or go to jail for up to 30 days for a first offense. 
• Pay a fine of $885 to $1,092.50 and/or go to jail for up to 30 days for a second or 
subsequent offense.  
 
If you work in a store, restaurant or bar and sell alcohol to someone under 21: 
•You’ll face the same penalties as providing alcohol for free, plus you’ll have to complete an 
approved merchant-education program. 
 
Lying and Fake IDs 
 
If you use an altered driver’s license or ID card containing false information or use someone 
else’s license or personal ID card: 
• Pay a fine of up to $100 or go to jail for up to 30 days. 
• Lose your driver’s license for 120 days for a first offense, and one year for a second or 
subsequent offense.  
 
If you lie or provide false information about your age to purchase beer, wine or liquor: 
• Pay a fine of $262.50 to $470 and/or go to jail for up to 30 days. 
• Lose your driver’s license for 120 days for a first offense and one year for a second or 
subsequent offense.  
 
 

http://www.daodas.state.sc.us/
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If you lend your license or personal ID card to any other person: 
• Pay a fine of up to $470 or go to jail for up to 30 days and lose your license for 
120 days. 
• Pay a fine of up to $1,092.50 or go to jail for up to six months and lose your license 
for one year for a second or subsequent offense. 
 
If you sell or issue a false driver’s license or alter a driver’s license: 
• Pay a fine of up to $5,250 or go to jail for up to six months – or both. 
• Lose your license for 120 days for a first offense, and one year for a second or subsequent 
offense.  
 
If you possess an altered or invalid driver’s license or personal ID card: 
• Pay a fine of up to $470 or go to jail for up to 30 days for a first offense. 
• Pay a fine of up to $1,092.50 or go to jail for up to six months for a second or subsequent 
offense.  
 
Two violations of any alcohol- or other drug-related laws can also cause you to 
lose your state-funded grants and/or scholarships (like the LIFE Scholarship) for one 
year. 
 
OFFENSES RELATED TO ALCOHOL USE AMONG THE GENERAL POPULATION  
 
NOTE: Likely actual fines (including court costs and administrative fees).  
 
OPEN CONTAINERS  
 
Having an open container of beer or wine in a moving vehicle of any kind, except in 
the trunk or luggage compartment  
A fine of up to $260.50 or imprisonment for up to 30 days S.C. Code Ann. Section 61-4-110 
Having an open container of liquor anywhere that is not allowed by state law. 
(Examples of approved locations include private residences, hotel/motel rooms, 
licensed establishments, etc.)  
A fine of up to $262.50 or imprisonment for up to 30 days S.C. Code Ann. Sections 61-6-
2600, 61-6-4020, 61-6-4710  
 
UNDERAGE YOUTH AND DUI  
 
Suspension or denial of issuance of driver’s license for six months or one year if you have 
been convicted of driving under the influence (DUI) or driving with a BAC of .02% or higher 
while under the age of 21, within the five years preceding the violation mandatory 
enrollment and completion of an Alcohol and Drug Safety Action Program (ADSAP) if 
license is suspended S.C. Code Ann. Section 56-1-286  
Driving a motor vehicle with a BAC of .02% or higher if you are under the age of 21 
Suspension of driver’s license for three months. Suspension of driver’s license for six 
months if you have had a DUI conviction within the past five years. Mandatory enrollment 
and completion of an ADSAP if license is suspended. S.C. Code Ann. Section 56-1-286 
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Operating a motor vehicle while under the influence of alcohol. If you have a BAC of 
.08% or higher, it will be inferred that you were driving while under the influence of 
alcohol. A BAC that is at least .05% but less than .10% may be considered with other 
evidence to determine guilt or innocence.  
A fine of up to $400 and/or imprisonment from 48 hours to 30 days and suspension of 
driver’s license for six months for a first offense. A fine of $2,000 to $5,000 and 
imprisonment not less than 5 days to one year and suspension of driver’s license for one 
year for a second offense. A fine of $3,800 to $6,300 and imprisonment from 60 days to 
three years, and suspension of driver’s license for two years for a third offense. 
Imprisonment from one to five years 146 and permanent revocation of driver’s license for 
a fourth or subsequent offense. If the third offense occurs within five years of the first 
offense, the driver’s license is suspended for four years. If the third or subsequent offense 
occurs within 10 years of the first offense, the vehicle used must be confiscated if the 
offender is the owner or a resident of the household of the owner. Mandatory enrollment 
and completion of an ADSAP if license is suspended. A third or subsequent offense is 
considered a felony offense. The name and address of any person whose license is 
suspended shall be released to the public. S.C. Code Ann. Sections 56-5-2930, 56-5-2990, 
56-5-2940, 56-5-3000, 56-5-6240, 56-5-2933  
 
Driving a motor vehicle with a BAC of .15% or higher  
Mandatory suspension of driver’s license for 30 days. Suspension of driver’s license for 60 
days if you have had a prior DUI conviction within the past 10 years S.C. Code Ann. Sections 
56-5-2950, 56-5-2951  
Refusing to submit to testing to determine your blood alcohol concentration (BAC) 
level if you are under the age of 21  
Suspension of driver’s license for six months to one year. Suspension of driver’s license for 
one year if you have had a prior DUI conviction within the past 5 years. S.C. Code Ann. 
Section 56-1-286 (F)  
Driving a vehicle while under the influence of alcohol or other drugs and causing 
great bodily injury to any other person  
Mandatory fine of $5,100 to $10,100 and imprisonment for 30 days to 15 years. This crime 
is considered a felony offense. S.C. Code Ann. Section 56-5-2945  
Driving a vehicle while under the influence of alcohol or other drugs and causing 
death to any other person  
Mandatory fine of $10,100 to $25,100 and imprisonment for one to 25 years. This crime is 
considered a felony offense. S.C. Code Ann. Section 56-5-2945  
 
Commission of a felony DUI offense  
Additional penalties (besides fines and imprisonment as identified above) include:  
• Ineligibility to vote until sentence is served (including probation and parole);  
• Possible denial of entry to the armed forces or restriction in regard to certain jobs within 
the armed forces;  
• Ineligibility to work for a federal law enforcement agency;  
• Possible denial of employment by federal or state agencies; and  
• Ineligibility to file to run for any office in the state or its political subdivisions until 15 
years or more after the completion of sentence (including probation and parole). S.C. Code 
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Ann. Sections 7-5-170, 7-5-120, AETC 36-2002, AR-601-210 S.C. Const. Art. VI, §1, Art. III, 
§7  
 
NOTE:  
• All convictions are placed on a permanent criminal record. All alcohol offenses are 
misdemeanors except a felony DUI conviction.  
• For underage drinking laws, alcohol offenses can be “stacked.” In other words, a person 
charged and convicted of three separate offenses can receive all three fines or jail terms, 
not just the largest of the three.  
• Persons convicted of first offense DUI:  
• Are required to show proof of financial responsibility to the Department of Highways and 
Public Transportation, usually in the form of a guarantee of high-risk insurance coverage, 
for three years.  
• Are required to complete an Alcohol and Drug Safety Action Program (ADSAP) before 
becoming eligible to apply to the Department of Highways and Public Transportation for 
driver’s license reinstatement.  
• May be eligible for a provisional driver’s license upon meeting requirements. *All 
accidents resulting in injury or death of a person under age 21 as a result of DUI are 
investigated.  
 
PUBLIC DRINKING  
Being grossly intoxicated on any highway or at any public place or public gathering  
A fine of up to $100 or imprisonment for up to 30 days S.C. Code Ann. Section 16-17-530 
147 
Consuming alcoholic liquor in a public conveyance  
A fine of up to $100 or imprisonment for up to 30 days S.C. Code Ann. Section 61-6-4720  
 
SELLING OR POSSESSING KEGS  
Selling a keg of beer without the proper tag or forms  
A fine of up to $675 for the first offense and a fine of up to $1,090 for a second or 
subsequent offense. S.C. Code Ann. Section 61-4-1920  
Possessing a keg of beer that does not have the proper tag  
A fine of up to $1,090 and/or imprisonment for up to 30 days S.C. Code Ann. Section 61-4-
1930  
Removing, altering, or obliterating the tag on a keg of beer  
A fine of up to $1,090 and/or imprisonment for up to 30 days S.C. Code Ann. Section 61-4-
1940 
 
BE AWARE THAT STATE ALCOHOL LAWS ARE SUBJECT TO CHANGE 
 
INFORMATION ON SOUTH CAROLINA DRUG LAWS 
The following is a partial list of South Carolina’s drug laws. For more information and a 
complete list of laws relating to offenses, please see Chapter 53, Title 44 of the South 
Carolina Code of Laws, as amended.  
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MARIJUANA—HASHISH  
 
Possession of 1 ounce or less of marijuana, or 10 grams or less of hashish  
• First offense: Not more than 30 days of imprisonment and/or a fine of not less than $100 
nor more than $200; $570 with court fees.  
• Second or subsequent offense: Not more than one year and/or $200 to $1,000 (Section 
44-53-370{d} {3})  
 
Manufacture, distribution, or possession with the intent to distribute  
• First offense: Not more than five years and/or not more than $5,000  
• Second offense: Not more than 10 years and/or not more than $10,000  
• Third or subsequent offense: Not less than five years nor more than 20 years and/or not 
more than $20,000 (Section 44-53-370{b} {2})  
 
Trafficking (10 lbs. to 100 lbs. of marijuana)  
• First offense: Not less than one year nor more than 10 years and $10,000  
• Second offense: Not less than five years nor more than 20 years and $15,000  
• Third or subsequent offense: 25 years and $25,000 (Section 44-53-370{e}{1}{a})  
 
Trafficking (100 lbs. to 2,000 lbs. of marijuana, or 100 to 1,000 marijuana plants 
regardless of weight)  
• 25 years and $25,000 (Section 44-53-370{e}{1}{b})  
 
Trafficking (2,000 lbs. to 10,000 lbs. or more of marijuana, or 10,000 or more 
marijuana plants regardless of weight)  
• Not less than 25 years and $50,000 (Section 44-53-370{e}{1}{c}) 
 
LSD, COCAINE AND HERION  
 
LSD Possession 
• First offense: Not more than three years and/or not more than $5,000  
• Second offense: Not more than ten years nor more than $7,500  
• Third or subsequent offense: Not more than ten years and/or not more than $12, 500 
(Section 44-53-375{d}{1})  
 
Cocaine Possession (less than one gram)  
• First offense: Not more than three years and/or not more than $5,000  
• Second offense: Not more than ten years nor more than $7,500  
• Third or subsequent offense: Not more than ten years and/or not more than $12, 500 
(Section 44-53-375{d}{3})  
 
Manufacture, distribution, or possession with the intent to distribute cocaine (10 
grains < 10 grams).  
• First offense: Not more than 15 years and/or not more than $25,000  
• Second offense: Not less than five years nor more than 30 years and/or not more than 
$50,000 (Section 44-53-370 {d}{4})  
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Trafficking cocaine (10 grams to 28 grams).  
• First offense: Not less than three years nor more than 10 years and $25,000  
• Second offense: Not less than five years nor more than 30 years and $50,000 (Section 44-
53-370{e}{2}{A})  
 
Manufacture, distribution, or possession with the intent to distribute heroin, opium, 
or morphine (2 grains < 4 grains).  
• First offense: Not less than 15 years and $25,000  
• Second or subsequent offense: 5-30 years and $50,000 (Section 44-53-370{e}{3}{a})  
 
ANABOLIC STEROIDS  
 
Possession of 10 or fewer dosage units without a valid prescription  
• First offense: Not more than six months and/or not more than $1,000  
• Second or subsequent offense: Not more than one year and/or not more than $2,000 
(Section 44-53-1530{2})  
 
Possession of 10 to 100 dosage units without a valid prescription  
• First offense: Not more than one year and/or not more than $2,000  
• Second or subsequent offense: Not more than two years and/or not more than $3,000 
(Section 44-53-1530{3})  
 
Possession of more than 100 dosage units without a valid prescription  
• First offense: Not more than five years and/or not more than $5,000  
• Second or subsequent offense: Not more than 10 years and/or not more than $10,000 
(Section 44-53-1530{4}) 
 
SUSPENSION OF DRIVER’S LICENSE  
In addition to the above, the driver’s license of any person convicted of a controlled 
substance violation involving hashish or marijuana must be suspended for a period of six 
months. The driver’s license of any person convicted of any other controlled substance 
violation must be suspended for a period of one year. (Section 56-1-286{a}) 
 
Possessing PRESCRIPTION DRUGS without a valid prescription is illegal. For example, 
Adderall and Ritalin are prescription stimulants often prescribed for Attention Deficit 
Hyperactivity Disorder (ADHD). Both of these drugs are classified as Schedule II controlled 
substances, as are cocaine and heroin. Unlawful distribution of Adderall or Ritalin, which 
means either the sale or simply giving the drug to another person, is a felony carrying up to 
five years in prison. Additionally, if the offense occurs on or within a half-mile of the college 
campus, an additional crime of distribution in proximity to a school as been committed, 
which is a felony carrying a 10-year sentence. A person who has in their possession one of 
these drugs, without a valid prescription, is guilty of a misdemeanor carrying a penalty of 
up to two years in prison.  
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MISCELLANEOUS STATE LAWS  
 
Distribution of controlled substance within proximity of a school.  
(Distance from school, public park, or playground, or college or university is a radius of 
one-half mile.) Fine is not more than $10,000 and imprisonment to be less than 10 years. 
For crack cocaine, the fine is between $10,000 and 15,000 and prison between 10 and 15 
years. For purchase, the fine will not exceed $1,000 and not exceed one year of prison. Any 
violation of this section is considered a separate offense. (Section 44-53-445)  
 
Illegal acts involving persons under 17-years-old. Any use of persons under the age of 
17 by persons over the age of 17 in the violation of Section 44-53-370 and 375, or the 
receipt of controlled substance from a person under 17 is considered a felony with 
punishment between 5 and 15 years. Any violation of this section is considered a separate 
offense. (Section 44-53-577) 
 
Illegal acts involving persons under 17 years old and controlled substances. It is 
unlawful for any person at least 17 years old to knowingly use, hire, coerce, or employ a 
person under 17 years old to violate a controlled substance law. Violation of this section is 
a separate offense and punishment is imprisonment for not less than five years up to 15 
years. (Section 44-53-577) 149  
 
Unlawful to advertise for sale, manufacture, possess, sell, or deliver, or to possess 
with intent to sell or deliver drug paraphernalia. Any person convicted can be fined no 
more than $500; a corporation can be fined up to $50,000. (Section 44-53-391)  
 
Distribution of controlled substances to persons under 18-years- old. Distribution of a 
narcotic drug, LSD, and crack cocaine is guilty of a felony and upon conviction must be 
imprisoned not more than 20 years or fined not more than $30,000, or both, and the 
sentence may not be suspended and probation may not be granted. Distribution of any 
other controlled substance to a person under 18 is guilty of a misdemeanor, and upon 
conviction must be imprisoned not more than 10 years or fined not more than $10,000 or 
both. (Section 44-53-440)  
 
BE AWARE THAT STATE DRUG LAWS ARE SUBJECT TO CHANGE.  
 
INFORMATION ON FEDERAL DRUG LAWS  
The following is a partial list of federal drug laws and penalties. Penalties are set by 
sentencing guidelines in Federal Court. For more information and a complete list of the 
laws relating to drug offenses, please see Title 21 of the U.S. Code of Laws, as amended.  
 
Possession of a controlled substance without a valid prescription  
• First offense: Not more than one year and/or less than $1,000  
• Second offense: Not less than 15 days nor more than two years and not less than $2,500  
• Third or subsequent offense: Not less than 90 days nor more than three years and not less 
than $5,000 (Statute - 21 U.S.C.A. Section 844{a})  
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Possession of a mixture or substance which contains cocaine base  
• First offense: If the amount exceeds 5 grams, not less than five years nor more than 20 
years and/or a fine of $1,000  
• Second offense: If the amount exceeds 3 grams, not less than five years nor more than 20 
years and/or a fine of $1,000  
• Third offense: If the amount exceeds 1 gram, not less than five years nor more than 20 
years and/or a fine of $1,000 (Statute - 21 U.S.C.A. Section 844{a})  
 
Distribution of controlled substances to persons under the age of 21  
• First offense: Imprisonment (for not less than one year) and/or a fine, neither to exceed 
twice that authorized by 21 U.S.C.A. Section 841 (b)  
• Second offense: Imprisonment (for not less than one year) and/or a fine, neither to 
exceed three times that authorized by 21 U.S.C.A. Section 841 (b) Statute 21 U.S.C.A. Section 
859  
• Third offense: Life imprisonment (Statute - 21 U.S.C.A. Section 841{b}{1}{A})  
 
Manufacture, distribution, or possession with intent to manufacture or distribute 
controlled substances in or on, or within 1,000 feet of the real property 
compromising a public or private elementary, vocational, secondary school, college, 
junior college, or university, or a playground, or within 100 feet of a public or private 
youth center, public swimming pool, or video arcade  
• First offense: Imprisonment (for not less than one year) and/or a fine, neither to exceed 
that authorized by 21 U.S.C.A. Section 841 (b)  
• Second offense: Not less than three years nor more than life (or three times that 
authorized by an offense, whichever is greater) and/or a fine not to exceed three times that 
authorized by 21 U.S.C.A. Section 841 (b)  
• Third offense: Life imprisonment (Statutes - 21 U.S.C.A. Section 860; and 21 U.S.C.A. 
Section 841 {b}{1}{a}  
 
Manufacture, distribution, or possession with intent to manufacture or distribute:  
a) 1 kilogram or more of a mixture or substance containing a detectable amount of heroin; 
or  
b) 5 kilograms or more of a mixture or substance containing a detectable amount of 
cocaine; or  
c) 50 grams or more of a mixture or substance which contains cocaine base; or  
d) 100 grams or more of PCP or 1 kilogram or more or a mixture or substance containing a 
detectable amount of PCP; or  
e) 10 grams or more of a mixture or substance containing a detectable amount of LSD; or 
150  
f) 100 kilograms or more of a mixture or substance containing a detectable amount of 
marijuana, or 1,000 or more marijuana plants regardless of weight; or  
g) 100 grams or more of methamphetamine, or 1 kilogram or more of a mixture or 
substance containing a detectable amount of methamphetamine.  
 
• First offense: Not less than 10 years nor more than life (if death or serious bodily harm 
results from the use of such substance, imprisonment shall be for not less than 20 years nor 
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more 47 than life) and/or a fine not to exceed the greater of that authorized by Title 18 of 
the U.S. Code or $4,000,000  
• Second offense: Not less than 20 years nor more than life (if death or serious bodily harm 
results from the use of such substance, imprisonment shall be for life) and/or a fine not to 
exceed the greater of that authorized by Title 18 of the U.S. Code or $8,000,000  
• Third offense: Life imprisonment (Statute - 21 U.S.C.A. Section 841{b}{1}{A}  
 
Manufacture, distribution, or possession with the intent to manufacture or 
distribute:  
a) 100 grams or more of a mixture or substance containing a detectable amount of heroin; 
or  
b) 500 grams or more of a mixture or substance containing a detectable amount of cocaine; 
or  
c) 5 grams or more of a mixture or substance which contains cocaine; or  
d) 10 grams or more of PCP or 100 grams or more of a mixture or substance containing a 
detectable amount of PCP; or  
e) 1 gram or more of a mixture or substance containing a detectable amount of LSD; or  
f) 100 kilograms or more of a mixture or substance containing a detectable amount or 
marijuana, or 100 or more marijuana plants regardless of weight; or  
g) 100 grams or more of methamphetamine, or 100 grams or more of a mixture or 
substance containing a detectable amount of methamphetamine  
 
• First offense: Not less than five years nor more than 40 years (if death of serious bodily 
injury results from the use of such substance, imprisonment shall be for not less than 20 
years or more than life) and/or a fine not to exceed the greater of that authorized by Title 
18 of the U.S. Code or $2,000,000  
• Second or subsequent offenses: Not less than 10 years nor more than life (if death or 
serious bodily harm results from the use of such substance, imprisonment shall be for life) 
and/or a fine not to exceed the greater of twice that authorized by Title 18 of the U.S. Code 
or $4,000,000 (Statute - 21 U.S.C.A.Section 841 {b}{1}{B})  
 
Manufacture, distribution, or possession with intent to manufacture or distribute:  
a) 50 kilograms or less of marijuana (except in the case of 50 or more marijuana plants 
regardless of weight); or b) 10 kilograms or less of hashish, or 1 kilogram or less of hashish 
•First offense: Not more than five years and/or a fine not to exceed the greater of that 
authorized by Title 18 or $250,000  
•Second or subsequent offenses: Not more than 10 years and/or a fine not to exceed the 
greater of twice that authorized by Title 18 or $500,000 (Statute - 21 U.S.C.A. Section 841 
{b}{1}{D})  
 
Manufacture, distribution, or possession with the intent to manufacture or distribute 
any controlled substance listed in Schedule I or II (e.g., LSD, heroin, opium, morphine) 
of 21 U.S.C.A. Section 812 (except as provided elsewhere):  
• First offense: Not more than 20 years (if death or serious bodily injury results from the 
use of such substance, imprisonment shall be for not less than 20 years nor more than life) 
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and/or a fine not to exceed the greater of that authorized by Title 18 of the U.S. Code or 
$1,000  
• Second or subsequent offenses: Not more than 30 years (if death or serious bodily injury 
results from the use of such substance, imprisonment shall be for life) and/or a fine not to 
exceed the greater of twice that authorized by Title 18 of the U.S. Code or $2,000,000 
(Statute - U.S.C.A.Section 841{b}{1}{C})  
 
Manufacture, distribution, or possession with intent to manufacture or distribute 
any controlled substance listed in Schedule IV of 21 U.S.C.A. Section 812: 151  
• First offense: Not more than three years and/or a fine not to exceed the greater of that 
authorized by Title 18 of the U.S. Code or $250,000  
• Second or subsequent offenses: Not more than six years and/or a fine not to exceed the 
greater of twice that authorized by Title 18 of the U.S. Code or $500,000 (Statute - 21 
U.S.C.A. Section 841{b}{2})  
 
Manufacture, distribution, or possession with intent to manufacture or distribute a 
controlled substance listed in Schedule V of 21 U.S.C.A. Section 812:  
• First offense: Not more than one year and/or a fine not to exceed the greater of that 
authorized by Title 18 of the U.S. Code or $100,000  
• Second or subsequent offenses: Not more than two years and/or a fine not to exceed the 
greater of twice that authorized by Title 18 of the U.S. Code of $200,000 (Statute - 21 
U.S.C.A. Section 841{b}{3})  
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Appendix 5: Employee Newsletter  
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